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BnuaHMe KynbTyp HA B3aWMOOTHOLWEHWUA NOgen: X; :
KoHtbNMKT MNK waHc?
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MNMporpamma

BockpeceHbe, 26 Hos6ps 2006 r.

HeodumumanbHaa BcTpeya y4aCTHUKOB

NMoHepenbHUK, 27 HoA6pA 2006 r.

anBeTCTBeHHbIe 06pau.|,e|-w|;| K y4YaCTHUKamMm cuMmno3nyma

Cepren Haymos
(AvpexTop [denaptameHTa o6pasoBaHusa Hmkeropoackom obnactu)

Esrennn Konocos
(Pektop HHI'ACY)

Angpen JaxuH, Xene Xenbgpux
(OpraHunsaTtopbl)

Cekuus |

AoMUHUCTpaTUBHO-NONUTUYeCcKUue pecdopmbl B permoHax Poccum:
nonuTU4YeckKne, IKOHOMUYECKME U KagpoBble pecypChbl B CpaBHUTENbHOMN
nepcnekTuee

Mpeacepatenu: Angpen B. JaxuH, MaTtnac Bypennb

NMneHapHoe 3acegaHue
Haxun, A.B. "AoMuUHMCTpaTMBHO-NonnTudeckas pedopma, TpaHcdopmauns

CTPYKTYP ¥ MUHCTUTYTOB PErMOHAaNbHON BNACTW: MONMUTUYECKME U
3KOHOMMYecKkme nocneacrans”

Nm, T. "CuctemMHbIi nepexo oT LeHTpanM3auumn K geueHTpannsaumm:;
onbIT KOxHon Kopen".

Kocpe-naysa

Mporpamma
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Café
“Nautilus”

Conference
Hall

Conference
Hall

Program

Sunday, November 26, 2006

Informal meeting

Monday, November 27, 2006

Greeting addresses

Sergey Naumov

(Director of Education Department, Nizhny Novgorod Region)
Evgeny Koposov

(President of the NNGASU)
Andrey Dakhin, Hede Helfrich

(Organizers)

Section |

Administrative-political reforms in Russia’s regions: Political,
economical and cadres sources in comparative perspective
Chairs: Andrey V. Dakhin, Mattias Burell

Plenary Session

Dakhin, A.V. “The administrative-political reform, transformation of
structures and institutions of regional authorities: Political
and economical after-effects”

Im, T. “System change from centralization to decentralization:
South Korea's experience”

Coffee break
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NMoHepenbHUK, 27 HoA6pPA 2006 r. (npoaomKeHue)

11:00 Kopnyc 6 Moacekuus 1.
ayn. 504 PermoHanbHoe namepeHne agMUHUCTPATUBHO-NOSNIMTUYECKNX
pecdopM: nonuTUYECKne, IKOHOMUYECKUE U KyNbTYypPHble acnekTbl

11:00 UepHbiwos, A. "TlonuTuyeckue pelleHns u agMmMHUCTpaTUBHOE
ucrnonHeHne: 6opbba NHTEPECOB N METOLOB OCyLUeCTBNEHNS"

11:30 MakapblyeB, A. "KOHCEHCYC 1 ero KOHCTUTYTUBHbIE UCKITHYEHUS:
yrnpaBneH4Yyeckne npakTMkM pOCCUMNCKOro permoHannuama mexay

"nonutnyeckon negarormkon” n "coumnansHom optoneanen”

12:00 ABOOHMH, B. "AgMuHUCTpaTnBHaga pedopma B permoHe: KOHMINKTbI U
KoMmnpomucebl (Ha npumepe PasaHckon obnactu)”

12:30 Koeanesg, B. "OTmeHa npsimbix rybepHaTopckmx BelbopoB B Poccun:
coumnanbHO-3KOHOMMUYECKNE NPUYUHBI U MOSNTUTUKO-
agMVHUCTpaTUBHbIE NocneacTems”

11:00 Kopnyc 6 Moacekuunsa 2.
ayg. 510 Mopgenun noAroToBKU rocy4apCTBEHHbIX CNYXalmX: NosIMTUYEcKue,
obpasoBaTenbHble U MeTOAUYECKNE acNeKTbl

11:00 Bbypenn, M. "Kutainckme napTuMnHbIe LLKOSbl B CPaBHUTENBHOM
nepcnekTnBe: OPTOAOKCANbHOCTb, aganTaums U NonnTnYeckas
peneBaHTHOCTL"

11:45 3aHr, X.-6. " OCHOBHbIE€ MPUHLUMMbI PEVUHXMHMPUHIA rOCy4apCTBEHHOIO
ynpaeneHus Ha 6ase MHOpPMaLMOHHO-KOMMYHWUKALMOHHBIX
TexHonornmn*

12:30 YeH, 3. "Oby4yeHune Ha OCHOBE KOMMETEHLMIA: HOBbIV B3rMsi4 Ha Npumepe
AOMUHUCTPATUBHOIO MHCTUTYTa YaHay"

13:00 CrtonoBad Oben

-6 - Mporpamma



BnuaHMe KynbTyp HAa B3aWMOOTHOLUEHWA Noaen: X;

11:00

11:00

11:30

12:00

12:30

11:00

11:00

11:45
12:30

13:00

Program

KOHM(NUKT MNW WaHc?

Monday, November 27, 2006 (continued)

Building6  Subsection 1
Room 504 Regional dimension of administrative reforms: Political, economical
and cultural aspects

Chernishov, A. “ Political decisions and administrative implementation:
Conflict of interests and methods of realization”

Makarychev, A. “Consensus and its constitutive exclusions: Managerial
practices of Russian regionalism between ‘Political Pedagogy’ and
‘Social Orthopedy’”

Avdonin, V. “Administrative reform in the region: Conflicts and compromises
(by the example of Ryazan region)”

Kovalev, V. “The abolition of direct Governor election in the Russian
Federation: Socio-economic reasons and political consequences”

Building6  Subsection 2
Room 510  Patterns of training for officials: Political, technological, educational
and methodical aspects

Burell, M. "Chinese Party Schools in comparative perspective: Orthodoxy,
adaptation, and political relevance”

Zhang, H.-B. “Basic principles of reengineering government based on ICT”.
Chen, Z. “Competence-based training: The new angle of view of training in
the Chengdu Institute of Administration”

Lunchroom Lunch
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NMoHepenbHUK, 27 HoA6pPA 2006 r. (npoaomKeHue)

14:30 Kopnyc 6 Moacekuus 1.
ayn. 504 PermoHanbHoe namepeHne agMUHUCTPATUBHO-NOSNIMTUYECKUNX
pecdopM: nonuTUYEcKne, IKOHOMUYECKUE U KyNbTYPHblIe acnekTbl

14:30 Pacnonos, H. "lMapTuitHo-nonnTnyeckme acnekTbl POCCUNCKOM
MOAepHM3aLUnn Ha permnoHansHOM ypoBHe"

14:55 Canaraes, A. "AgMuHUCTpaTMBHasS pedopma 1 NoBblLLEeHMe
CaMOCTOATENbHOCTU PErOHOB B (DOPMMPOBAHNIN COLIMOKYIbTYPHOW
nonuTukM (Ha npumepe Pecnybnukn TaTapcTtaH)".

15:20 MaHos, I1. "Monutrnyeckne npotecchl B permoHax Poccun B ycrnosuax
NoNIMTUKN LeHTpanusaumn”
15:45 bukmeTos, P. "MecTo 1 ponb agMUHUCTPaTMBHOW pedopMbl B npouecce
pervoHanusaumun”
14:30 Kopnyc 6 Moacekuus 2.
ayn. 510 Moaenu noAroToBKU rocyaapcTBeHHbIX crnyXawWwmx: NofIMTU4ecKue,

obpasoBaTenbHble U MeTOANYeCKMe acneKTbl.
14:30 Kono6os, O. "MocygapcTBeHHas cnyxb6a Poccunn: BO3MOXHOCTHY ee
yny4LleHns ¢ NOMOLLbIO afganTauun nyyiero 3apyoexHoro onbita"

14:55 Haxun, A.B. "IameHeHne ObiBLIeN Bbicluen napTUMHON LLKOIbI B
KOHTEKCTE rocyaapCTBEHHbIX pedopM: onbIT Poccun”

15:20 TuxoHuHa, C. "YnpaBneHne 3HaHUsIMN Kak hakTop pasBUTuUS
npoceccrmoHaneHoON cpeabl OpraHoOB rocy4apCTBEHHON CNyXobl"

15:45 MepacmumoBa, O. "KapbepHble npouecchl Ha ypoBHe cybbekTa deaepaunm:
onbIT Pecnybnukn Tatapcran”

16:15 Kodcpe-naysa
16:30 Kopnyc 5 HdenoBas guckyccus
ayg. 202 AreHTCTBO 3KCNepTHbIX KOMMYHUKaUUA: BONPOCHI pa3BUTUA

perMoHanbHbIX "MO3roBbIX LLEeHTPOB"

MakapbliveB, A. "OkcnepTHoe coobuecTBo Hmkeropoackom obnacTu:
OnbIT y4acTus B ny6nMyHon nonutuke"

Cnay6ek, M. "Mpenmywiectea RCE B HmkHem Hosropoae"

HaxuH, A.B. "lMpoeKT perMoHansHOro areHTCTBa 9KCNepTHbIX
KOMMYHMKaunin"

bensikos, A. "Camoperynmpyemas opraHusauus npeanpuHnmaTenei:
pervoHarsbHbIN onbIT"

19:00 PecTtopaH YXuH (N0 npurnawlieHnsam)
"Bypnaukasi
crnobopaka"

-8- Mporpamma



BnuaHMe KynbTyp HAa B3aWMOOTHOLUEHWA Noaen: X;
KOHM(NUKT MNW WaHc?

Monday, November 27, 2006 (continued)

14:30 Building 6
Room 504
14:30
14:55
15:20
15:45
14:30 Building 6
Room 510
14:30
14:55
15:20
15:45
16:15
16:30 Building 5
Room 202
19:00 Fish-
Restaurant
“‘Burlazkaya
slobodka”

Program

Subsection 1
Regional dimension of administrative reforms: Political, economical
and cultural aspects

Raspopov, N. “Party and political aspects of Russian modernization at the
regional level”

Salagaev, A. “Administrative reform and increasing independence of the
regions in the forming socio-cultural policy (the case of Tatarstan
Republic)”

Panov, P. “Political processes in Russian regions in the framework of
centralization policy”

Bikmetov, R. “The place and role of the administrative reform in the process
of regionalization”

Subsection 2
Patterns of training for officials: Political, technological, educational
and methodical aspects

Kolobov, O. “The state services in Russia: Opportunities of its improvement
with the help of foreign experience adaptation”

Dakhin, A.V. “Changes of the former Higher Party School in the context of
process of state reformation: Russian experience”

Tikhonina, S. “Knowledge control as a factor of development of organs of
government’s professional environment”

Gerasimova, O. “Career processes on the level of subject of the Federation:
Experience of Tatarstan”
Coffee break

Workshop
Public agency for experts’ communication: Development of regional
think tanks

Makarychev, A. “Expert community of Nizhny Novgorod region:
The experience of participation in public policy”
Spaubeck, J. “The advantages of a RCE in Nishnij Novgorod”

Dakhin, A.V. “The project of regional public agency for experts’
communication”

Belyakov, A. “Self-ruling businessmen’s organization: Regional experience”

Dinner (special invitation)
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11:00

11:30

12:00
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BTopHuUK, 28 HOs6pAa 2006 r.

Cekuus Il
KynbTypHble acnekTbl B ynpaBneHUn 4enoBe4eCcKMMU pecypcammu
Mpeacepatenu: Xege Xenbdpux, ropb Ap>xeHOBCKUI)

MneHapHoe 3acepaHue

JToHHep, Y.[. "MNMonck 0CMbICIIEHHbIX NCUXOMNOMMYECKMUX KaTeropum,
N3MEPEHNIN N CUCTEM KymbTypbl"

Kodhe-naysa

Moacekuusa 1.
LleHHOCTHbIe NnpefcTaBrneHusi B MeXXAyHapo4HOM CpaBHEHUM:
4YyeM OTNMYAKTCA KYNbTypbi?

Koxokapw, J1. "KynbTypa namatn n amHesumn B NpurpaHnyHbIX coobLuecTeax:
npumep Pecnybnvkn Mongosa"

PomaHoBa, H. "KynbTypa ynpaBneHnsa yenoBeyeckumu pecypcamu:
MeTogoJiorM4yeckne acnekrtbl"

Wmenby, K. "CuHeprnsa Ha COBMECTHbLIX POCCUIACKO-HEMELIKMX
npeanpuATUNAX: KOMMNIEKCHoe pelleHre npobnem Kak noaxon K
KomnniekcHomn npobneme”

Moacekuusn 2.
TpynoBaa moTuBauusi B KynbTypPHOM KOHTeKcTe: Kakue nocnencreus
BNUAIOT Ha ynpaBrieHne nepcoHanom?

denbie, M. BozaeicTene KynbTypHbIX pasnuumnii Ha hopMmUpoBaHmue
NPUBEPXKEHHOCTU K KYNbTYPHbIM LLEHHOCTSIM, UX BO30EeNCTBME Ha
OpraHvn3aLMOoHHOEe rpaxkgaHckoe noBeaeHne, 060poT KyNbTYPHbIX
LEHHOCTEN U MEXKYIbTYpHas HanNpsXKeHHOCTb®

YepHoBa, W. “BnusaHne KynbTypbl HA MOTMBaLMIO reHAEPHbIX rpynn B
KapbepHoM pocTte”

KoBanbcku, C. “BnnsiHne KynbTYpHOro NponcxoxgeHns Ha TpeboBaHms K
cpene obyyeHusa”

O6ep

Mporpamma
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11:00
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11:30
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Program

Conference
Hall

Building 6
Room 504

Building 6
Room 510

Lunchroom

Tuesday, November 28, 2006

Section Il
Cultural aspects of Human Resource Management
Chairs: Hede Helfrich, Igor Arzhenovskiy

Plenary Session

Lonner, W. J. “Searching for meaningful psycological categories,
dimensions, and patterns of culture”

Coffee break

Subsection 1.
Values in international comparison: How do cultures differ?

Cojocari, L. “Culture of memory and amnesia in the borderland societies.
The case of the Republic of Moldova”

Romanova, N. “Culture of Human Resource Management: Methodological
aspects”

Schmelz, K. “Synergy in Russian-German joint ventures: Complex problem
solving as access to a complex problem”

Subsection 2.
Work motivation in cultural context: Which consequences result for
human resource management?

Felfe, J. “The impact of cultural differences on commitment and its Influence
on OCB, turnover, and strain”

Chernova, I. “Impact of culture on motivation of gender groups to career
development”.

Kowalski, S. “Influence of cultural origin on the requirements for learning
environments”.

Lunch

-11 -
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15:00
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BTopHuUK, 28 HOAOps 2006 r. (npoaonxkeHue)

Kopnyc 6
ayn. 504

Kopniyc 6
ayn. 510

Kopnyc 5
ayn. 202

Kade
"Ha ynuue"

Mopcekuus 3.
OKOHOMMYECKMe peleHUs B KyNIbTYPHOM KOHTEeKCTe: KakK
BOCNPUHUMAIOTCA U OLIEHUBAKTCS BO3MOXHOCTU U PUCKN?

WrpowHangep, W, "CtpaTernn NpUHATUS KOMMMAEKCHbIX peLLIeHUA:
3KOHOMMKA, peLueHme npobnem u KynbTypa"
Bekapes, A. "OkOHOMUYECKMNE peLUEeHUs: aHann3 TUNMYHbIX oLWNBoK"?

BaH Mectenb, P. "3anagHble npon3BoauTenu B POCCUNCKON NPOMbILLNEHHON
cpefe: pasnuyHble NoAxoabl K UHBECTULMOHHBIM BO3MOXHOCTSAM U
doMHaHCOBLIM puckam"

Moacekuuns 4.
MeXKynbTypHOe COTPYAHUYECTBO: CUHEPrMsa Unu nonsipusauusa?

LWanaes, B “BudypKkaLnoOHHbIA YenoBEK Kak rpaHuLLa MeXKyIbTyPHbIX
KOMMYHMKaLWn B rnobanbHOM MUPE: CUHEPreTUYECKNA acnekT”

KysyHe, L. “CTonkHOBEHME LUMBUAN3ALUNIA: peanbHasa nnn soobpakaemas
npobnema”

JIn, X. “MexKynbTypHble KOHQNMKTBI Ha COBMECTHbIX Npeanpuatnax Kutas

Crapogy6uesa, J1. “BaBunoHckasi 6alHsa anoxm rmobanusaumm: B NoMckax
MeTas3blka KynbTypHbIX "yHuBepcanun"

Kodpe-naysa
3aknounTenbHbIA AoKNaa
uy MNyTtnuty, I'. "MeXKynbTypHOe COTPYAHMYECTBO B €CTECTBEHHbIX Haykax"

Ouckyccua u BbiBOAbI
Mpencenatenu: Xege Xenbdpux, AHgpen B. axuH

Y>XuH (N0 npurnatleHnsam)

Mporpamma
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14:30

15:00
15:30

14:30

14:30
14:55
15:20
15:45
16:15
16:30

17:15

19:00

Program

Building 6
Room 504

Building 6
Room 510

Building 5,
Room 202

Café
“Na ulize”

Tuesday, November 28, 2006 (continued)

Subsection 3.
Economic decisions in cultural context: How are opportunities and risks
perceived and evaluated?

Strohschneider, S. “Strategies in complex decision making: Economics,
problem solving, and culture®

Bekarev, A. “Economic decisions: Analysis of typical mistakes”

Van Gestel, R. “Western manufacturers in a Russian production environment:
different approaches to investment opportunities and financial risks"

Subsection 4.
Intercultural cooperation: Synergy or polarization?

Shalaev, V. “A bifurcation man as the intercultural communication frontier for
global world: Synergistic dimension”

Kusune, S. “Is clash of civilizations a real problem or an imaginatory one?”
Li, H. “Cross-cultural conflicts in Chinese-foreign joint ventures”

Starodubtseva, L. “The Babylon tower of the globalization epoch: In search for
a meta-language of cultural ‘universalias”

Coffee break
Closing speech
zu Putlitz, G. “Intercultural cooperation in the Natural Sciences”

Discussion and conclusions
Chairs: Hede Helfrich, Andrey V. Dakhin

Dinner (special invitation)

-13 -
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AKTOBBIN
3an

done

AKTOBbIV
3an

CrtonoBasd

AKTOBbIN
3an

CTtonoBasd

Cpena, 29 Hos6psa 2006 r.
Cekuus lli
10-neTne MMUIMNM: OnbIT M NepcnNeKTUBLI
Mpeacepatenu: Apux Xénbtep, Mozed Cnaybek

MneHapHoe 3acenaHue

XénbTep, 3. "MHTepHaunoHanusaumsa Bbicluero obpasoBaHus”

ApxxeHoBckui, U. "MHTepHaumoHanu3auns Bbicwero obpasoBanuns B Poccuu:
npumep MexayHapogHOro MHCTUTYTa SKOHOMUKM, NpaBa U
MeHegkmeHTa HHICACY"

Kun, M. "OnbIT akkpeanTaumm obpasoBaTterbHbIX NporpaMmm bakanaespuaTa u
Marncrtpartypbl"

Kocpe-naysa
NMneHapHoe 3acegaHue

Camonnos, E. "TpeboBaHus K BbIMyCKHUKaM 3KOHOMUYECKNX
cneuunanbHOCTEN: ONbIT MeXayHapoaHbIX pupm"

BbinyckHukn MU3IMM "lMpodeccrmoHanbHas kapbepa BbinyckHmkos MASMM
HHIACY"

Ooben

TopxecTBeHHOe npa3gHoBaHue 10-neTHero 6unea MU3IMNM HHIACY

Mpuem pektopa HHIFACY (no npurnateHnam)

Mporpamma
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09:30

09:30

09:30
10:00

10:30
11:00
11:15

11:15

11:45
13:00

16:00

19:00

Program

Conference
Hall

Foyer

Conference
Hall

Lunchroom

Conference
Hall

Lunchroom

Wednesday, November 29, 2006
Section il
10 years MIEPM: Experiences and Perspectives
Chairs: Erich Hoélter, Jo. Spaubeck

Plenary Session

Holter, E. “Internationalization of higher education”

Arzhenovskiy, |. “Internationalization of higher education in Russia: The case
of the International Institute of Economics, Law and Management of
NNGASU"

Kiy, M. “Experiences with the accreditation of bachelor and master courses”
Coffee break
Plenary Session

Samoilov, E. “Requirements for the graduates of economical specialties:
Experience of international firms”

MIEPM Alumni “Carriers of selected alumni of the MIEPM”
Lunch

Ceremony for 10 years of International Institute of Economics, Law and
Management of NNGASU

Festive reception by the Rector of NNGASU (special invitation)

-15-
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BnuaHMe KynbTyp Ha B3aWMOOTHOLWEHMWA NOJen: x: :
KoHNUKT MNu waHc?

ABpoHuH, Bnagumup
AaMuHucTpaTuBHaa pecgopma B permoHe — KOHNUKTbI U KOMNPOMUCCHI (Ha Nnpumepe
PsizaHckon obnactn)

B noknage paccmatpuBaloTca npobnembl U 0BCTOSATENLCTBA agMMHUCTPaTUBHBIX pecdhopm B PAsaHckom
obnactn B 2004-2006 rogax. O6wwmin BekTop pa3BuTus pedopM B 3TOT MEpPMOA - OT OCTPON KOH(IIMKTHOCTU B
OTHOLUEHMSAX Mexay rybepHaTopoM, rpynnupOBKaMy PEerMoHanbHOW 3nuTbl M BHELUHMMM WIpoKaMu, Mexay
BETBSIMW, OpraHamMyv M YpPOBHSIMW BMAcCTU K OTHOCUTENBbHO KOMMPOMMCCHbIM OTHOLUEHUAM W LOFOBOPEHHOCTAM
Mexay HuMu. Ha aTom boHe, B 4aCTHOCTU, paccMaTpmBalroTCs: X0 pedopMbl UCNONTHUTENBHOM BNacTu B permoHe,
KoTopasi umena kornebaTenbHbI XapakTep (CHavana BBedeHMEe «OBYXrorioBow» - rybepHaTop v npegcegarternb
npaBuUTENbLCTBA — MOAENM, a 3aTeM ee OTMEHa M nepexon K NPSIMOMY PyKOBOACTBY MNPaBUTENbLCTBOM CO CTOPOHbI
rybepHaTopa), pedhopma 3akoHOAATENbHOW BNacTu (Mepexod K CMeLlaHHOMW, NPonopLMOHanbHO-MaXopuTapHoOn
mogenun cdopmunposaHma ObnactHonm Aymbl, yyactne [ymbl B 04OBPEHMN YUHOBHUKOB MCMONHUTENBHON BRactn m
ap.), pecdopma ropoACKOro ynpaBrneHus B 06racTHOM LeHTpe (OTMeHa npsMbiX BbIOOPOB rnaBbl ropoga u
BBeJEeHWe MocTa rrfaBbl rOPOACKOM aAMWHUCTPaUMKM MO KOHTPakTy), pedopmMa MECTHOro camoynpasfieHus B
panioHax obracTu (co3gaHue HOBOro MOCENeHYecKoro YPOBHS MyHUUMnanuTeToB). PaccmaTtpuBaloTcs Takke
Apyrue acnektbl u ob6cToAaTenbcTBa pedopM, 3aTparvearoLie NapTMNHY CTPYKTYPY, OpraHM3aummn «rpaxaaHcKkoro
obuiecTBa», MPOTECTHYHD akTMBHOCTb B pernoHe. OOLlee CHUMXEHUE KOHMIMKTHOCTM B pErnoHe B XoAe
peanu3auun pasnuyHbIX MeponpuaTuii pecbopm B paccMaTpyMBaeMbll Nepuod obbsACHAETCA rMaBHbLIM 0Opa3om
COKpalleHneM agMUMHUCTPaTUBHbLIX M MONUTUYECKMX PECYpcoB rybepHaTopa, KOTopble nepepacnpefensnice B
nonb3dy LUEHTpa M paga MeCTHbIX WM BHEWHMX (aKkTopoB, 4YTO BbiHyAWNo rybepHaTopa nepexoauTb K
KOMMPOMWUCCHBIM CTpaTernsiM OTHOLWIEHWA C HUMW. BaxHylo ponb wrpano v ycuneHue MeponpusTunm no
agMUHUCTPATUBHOMY «ynpaBreHuio» obLLIEeCTBEHHOW aKTUBHOCTBIO B pEruoHe, a Takke, B psae Crny4vaes, U
daKkTnyeckoe TopMoxeHue pecopM, UX «BblBOpPOYHaaA» peanusaums u npucnocobneHme K uHTepecam MeCTHbIX
UrPOKOB.

ApxeHoBckun, Uropb
UHTepHauMoHanusaums Bbicwero obpasosaHnsa B Poccun: npumep MexayHapoaHoro
MHCTUTYTa 3KOHOMUKMU, NpaBa U MeHemxmeHTa HHIFACY

Mmobanu3aums ABNseTCA  KMHYEBOW  XapakTEPUCTUKOM COBPEMEHHOrO  Mupa, dopMupys  ero
NONUTUYECKYHD, SKOHOMMUYECKYIO, KYyNbTYPHYIO U coumanbHyto cocTaBnsiowme. ObpasoBaHue Kak HeoTbemriemast
YacTb KynbTypbl OTBEYAET Ha BbI30B rnodanu3aunm nHTepHaumMoHanusauuen. B To e Bpems oTaenbHble CTpaHbl
MbITAOTCS COXPaHWUTb NPENMYLLIECTBA CBOUX HALMOHAarbHbIX CUCTEM 0Opa3oBaHus.

B poknage Ha npumepe MexayHapoOHOrO WMHCTMTyTa SKOHOMMKWM, npaBa M MeHemkmeHTa HHIACY
(MANBMM HHIACY) kak nunoTHOro npoekTa paccMaTpuBAlOTCA KOHUENTyanbHble MoaxoAbl, Npobnembl U
TEHAEHLMM MHTEPHaLMOHanM3aumm BeiclLero npodeccnoHansHoro obpasoeanunsa B Poccun.

TeopeTnyeckne nonoXeHUs1 OCHOBBLIBAOTCA Ha haKTUYECKOW CTaTUCTUKE, SMMUPUYECKNX HABNogeHnsax n
onbiTe gecatu net cyuwecrsosaHus MUOMNM HHICACY.

BekapeB, AapuaH
OKOHOMMYECKUE peLueHUs: aHann3 TMNUYHbIX OWNOOK

CylecTByeT ABa OCHOBHbIX NMPaKTUYECKMX NOAXOAA K NPUHATUIO ypaBreHYeCknx peLleHnii: npobnemHbIn
n ueneson. [epBbIN NOAXOA UCNONb3yeTCsa Yalle BTOPOro U peanuayeTcs B pycne Nnornku "ectb npobnema — ectb
pelweHue". Hanbonee TunuyHble OWMOKM CBA3aHbI C CamMbiM NEPBbLIM LAroM — AuarHocTuka npobnembl. Bo-
nepBblX, YacTO BMECTO AMAarHOCTUKM npobnembl NpoucxoauTt ee co3gaHue. AKT COTBOPEHUS npobrnemsbl, Kak
npaBuIo, COMPOBOXOAETCA POCTOM Bcero npobrneMHoro nons. Bo-BTOpbiX, Ha 3TOW cTaguM  BO3HMKaeT
dyHoameHTanbHas owwnbka aTtpubyuumn. OHa BblpaxaeTcd B TOM, 4YTO OTBETCTBEHHOCTb 3a npobnemy
npunuceiBaeTca nubo He Tem obcToATenbCcTBaM, NMMGO He Tem nuuam. B-TpeTbux, TMNUMYHasA owmnbka BO3HWUKAET B
npouecce AeKOMMNO3nuMM npobnembl, Korga CrneacTBUS BOCMNPUHWMAKOTCS KakK MPUYMHBI, Merkue TPyaHOCTU
3aCMNOHAT ropu3oHT noucka. OgHako OcHOBHOe norie owunbok B pamkax npobnemHoro nogxoga CBA3aHO C
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x‘* Cultural impact on human interaction: Clash or
#% challenge?

BnuaHMe KynbTyp HAa B3aWMOOTHOLUEHWA Noaen: X; :
KOHM(NUKT MNW WaHc?

aHann3oMm 1 BbIDOPOM anbTepHATMB. OTO MOXHO MPOUNIIOCTPUPOBATL Ha ABYX NpUMepax NPUHATUS pelueHus: 1)
npegnonaraembli peMoHT "Mbi3nHckoro" mocta yepes p. Oka; 2) nonemuka v NporHo3 peLleHuin OTHOCUTENbHO
NoAHATUSA YpoBHSA YeboKkcapCcKkoro BO4OXpaHUuLLa.

LleneBow nogxopn K NPUHATUIO YNpaBeHYEeCKNX peLleHnn sensaeTtca 6onee NpoayKTUBHBLIM MO CPABHEHWUIO C
npobnemMHbIM. Ho 1 3aeck BcTpeyvaroTcs owmnbkun, ogHa U3 KOTOPbIX COCTOUT B TOM, YTO LIENKX, KOTOPbIE CTaBMUT TOn-
MeHeXep opraHv3auuu, He COOTBETCTBYIOT BO3MOXHOCTAM caMoWn opraHusaumun. C gpyrov CTOpPOHbI, AOBOSIbHO
4YaCcTO COBEpPLUAETCS «3TUYecKasy» owmnbka, Korga HEKUA YacCTHbIV MHTEpPEeC NbITaloTCH BblgaTb 3a BCEOOLLMN.

Benskos A.E.
Camoperynupyemas opraHM3auus npegnpuHMMarternen: permoHanbHbIA 3KCNepPTHbIN ONbIT

OKkcnepTHbIe LEHTPbI MOXHO paccMaTpuBaTh, Kak OOUH U3 MHCTUTYTOB rpaXgaHCKoro obuiectsa, KOTOpbIN
MO3BOMNUT OLEHWUTb, HAaCKONbKO aJeKBaTHO rocygapCTBO MOHMMAaET, YTO MMEHHO HeoBXOOMMO MEHSTb B CBOEM
YyCTpOMCTBE U PYHKLMOHNPOBAHUN OS5 YCTONYMBOrO COLManbHO-9KOHOMMYECKOTo PasBuUTUS TEPPUTOPUN.

"ocymapcTBO, NPoOBO3rnacuB NONUTUKY pedbopM, KOTopas AOMmKHa co3gaTh 6raronpuUsiTHbIA NONUTUYECKUI
KnumaT Ans pasBUTUSA BCEX MHCTUTYTOB OOLLECTBa, Ha Aerne He JaeT OXMAaeMblX pesynbTaTtoB, a B HEKOTOPbIX
cny4vasix TOpMO3UT 3TO camoe pasBuTue. YTobbl cos3gate GnaronpusTHble ycrnoBus Heobxoammo paspabotatb
MOMMUTUKY Ha OCHOBe TpebOoBaHUM U HYXA, COOPMYNMPOBAHHBLIX CAMUMU MHCTUTYTaMM rpaXkgaHcKoro obuiectsa.
OpfHako MHCTUTYThI rpaXaaHCKoro obLecTBa cnocobHbl aKTUBHO y4acTBOBaTb B (hOPMMPOBaHUN rocyaapCTBEHHON
MOMUTUKMA TONBKO MPU HanMyum BOMU K AENCTBUIO U MEXaHW3MOB, C MOMOLLBI KOTOPbIX OHU MOMYT OKa3blBaTb
BO3ENCTBME Ha NPOBOANMbIE FOCY4apCTBOM pedopMbl.

OfHUM 13 Taknux MEXaHM3mMOB MOTYT ObITb 3KCNEpPTHbIE LEHTPbl. Hawa opraHnsaums BeINOMHSAET yHKLMK
9KCMEPTHOrO LEHTpa, B3aMMOZENCTBYA C 3akoHOZAaTeNbHbIMW, MpPeacTaBUTENbHBIMA U UCMOSNTHUTENbHBIMU
opraHamu Bnactm.

BukmeToB, Pyctam
MecTo 1 ponb agMMHUCTPaTMBHOMN pechopMbl B npoLecce permoHanmsaumm

O6ecTBEHHO-NONUTUYECKME NepeMeHbl Havana 90-bIX IT. MHULMUPOBAu 1 NPoLECChl pernoHannsaumm B
Poccun. OgHako oHM npoTekany 4oCTaTOYHO NPOTUBOPEYMBO, B CTPAHE TaK U HE CINOXuUIcs Heobxoammbli 6anaHc
B3aMMOOTHOLUEHNA Mexay denepanbHbiM LIEHTPOM M permoHamu, a B psge crydaeB nog yrposy Obina
noctaeneHa TeppuTopuanbHas LIEeNOCTHOCTb W edMHCTBO rocygapctea. Ha onpepeneHHoOM 3Tane pasBuTUS
obLiecTBa pervoHarnbHbli YPOBEHb FOCYOAPCTBEHHOrO YNpaBrieHWsi, He MNOAKPENsIEHHbIA AEMOKPaTUYEeCKUMMU
N3MEHEHUSIMU CHU3Y, CTar TOPMO30M MOSIMTUHECKUX U SKOHOMUYECKMX pechopm.

Pedopmbl rocynapctBeHHOro ynpasneHus, HadaTble [Npe3ngeHtom PO Bnagmmupom MNyTuHbIM B Havane
€ero cpoka, cTanu MNonbITKON MNPeoadoneHnss HeraTUBHbIX MOCMNEACTBUA HayanbHOro atana pervoHanusauun. B
pesynbTaTte B HacToslee BpeMsi permoHarbHble MONIMTUYECKME 3NUTbI NOCTABMEHbI NOA XECTKUA KOHTPOIb CO
CTOpOHbI thegepanbHoro ueHtpa. O6OpPOTHOM CTOPOHONM 3TUX Npeobpas3oBaHUi CTarno yCUIeHWe LeHTpanusaumm,
KOTOpOE psia SKCMEPTOB WM MOSMIMTUKOB Oa)e pacLEeHUIM Kak oTxod OT npuHuUMnoB degepanuama. lpu atom
NpobremMbl B3aMMOOTHOLLEHUS MeXAy LEHTPOM W permoHamMu Tak U OCTanucb [0 KOHUa He pa3peLleHHbIMM.
[Mo3aToMy OOHUM M3 HaNpaBfEHUIN KOHLENUUN agMUHUCTpaTMBHON pedopMmbl B Poccuiickon ®epepaunm sensetca
« 3aBeplLUEeHMe npouecca pasrpaHMYeHnst MOSTHOMOYMI Mexay deaepanbHbIMKU OpraHamMu UCMNOSHUTENbHOWN
BNacTU M opraHamn MCMNOSIHUTENbHOW BriactTu cybbekToB Poccuiickon ®epepauun, ontumMmsaums OesiTenbHOCTH
TeppuTopuarbHbIX OpPraHOB MCMOMHUTENBHON BRactu». OTO HanpaBfeHWe AOMMKHO B 3HAYUTENbHOW CTeneHu
cnocobcTBoBaTh, C OOQHOW CTOPOHBLI, ONTMMU3ALUMXM FOCYAAPCTBEHHOMO YMpaBreHus, a ¢ APYroM - MOBbICUTb
CaMOCTOSITENbHOCTb M OTBETCTBEHHOCTb AEATENBHOCTN OPraHoB BracTu CcyObekToB deaepaLmmn, cnocobcTBoBaThb
pasBUTMIO MNpuHUMNa pernoHanuama. OgHako Mpu 3TOM T[MaBHbIM YNop LUeHTpanbHas BnacTb [AenaeT Ha
agMUHUCTPaATUBHbIE METOAbI, UTO AenaeT pecdopMbl HenocnegoBaTenbHbIMU U He cnocobcTByeT adhpeKTUBHOMY
PELLEHMIO BCEX CTOSALLMX HA PErMOHarnibHOM ypOBHE npobnem.
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4 Cultural impact on human interaction: Clash or
* challenge?

BnuaHMe KynbTyp Ha B3aWMOOTHOLWEHMWA NOJen: x: :
KoHNUKT MNu waHc?

BaH NecTen, P.
3anagHble npousBoauUTeNIn B POCCUNCKOW NPOMBILUNEHHON cpeae: pa3nuyHble noaxoabl K
MHBECTULMOHHbLIM BO3MOXHOCTAM U (PMHAHCOBbLIM pUCKaM

B TeuyeHnve natHaguatu net nocne pacnaga Cosetckoro Coto3a B aBTOMOGUNbHOM cektope Poccun
Habnogancsa Oonblon pocT Bu3Heca mexay POCCMIUCKMMW WM 3anagHbiMu KoMnaHusmu. B Poccun mmetoTcs
OECATKM MHOCTPaHHbIX WHBECTULMOHHBIX MPOEKTOB. B mocnegHee Bpems Mbl BUAMM TakkKe POCT POCCUNCKMX
MHBECTULMIA B aBTOMObOunectpoeHun 3a pybexom. B pgaHHOM poknage Mbl KOHUEHTPUPYEMCSH Ha Takux
OOMNrOCPOYHbIX MapTHEPCTBaxX MeXQy POCCUUCKMMW WM 3anagHblMU KOMMAHWSIMW, Kak, Harnpumep, COBMECTHbIE
NPpeanpusaTUS UNM OTHOLIEHUS MexAy npou3BoauTensMuv asTomMobunen n ux nNpsMbiMM MOCTaBLUUKaMM, 4TO
TpebyeT CyLeCTBEHHbIX COBMECTHbIX (PUHAHCOBLIX PELUEHUIA.

Mbl BUAUM, 4TO B NOAOBHBLIX MApTHEPCTB Mano U OHU He OYeHb yCneLlHbl. [Toka 3KOHOMUYEeC-kue yCcnoBus
He OTMM4YaloTCs OT MepBOHavanbHOro GWM3Hec-nNnaHa WNuM CornalleHnst O COTPYAHW-YecTBe, Aera MOoryT WUATH
XOpOLUO, HO KaK TONMbKO MW3MEHEHMEe 3KOHOMMYEeCKOW cpedbl TpebyeT AanbHenuvx pelleHUin, BO3HUKaloT
npobnembl. MpUUMHBLI 3TOrO — KynbTypbl POCCUMICKMX M 3anagHblX UPM OObIMHO CUIIbHO OTNMYAKTCS, YTO
XapakTepuayeTcsl pa3HbiMM MOAXO0O4AMU K MHBECTULMOHHOMY aHanuay u OuaHec-nnaHvpoBaHuio. Kpome Toro, ux
CTPYyKTypa CODBCTBEHHOCTM OOBLIYHO OTNMYaeTCHA (€QMHCTBEHHBbIN Briagenel versus MHOMMX akUMOHEpOB), 4TO
CUIbHO BNUSIET Ha NPOLIECC MPUHATUS PELLEHNA.

Llenbio HacToswero goknaga SBMSETCS WNNIOCTPauMs Ha KOHKPETHbIX MpumMepax pasHuubl Mexay
POCCUNCKMMMK U 3anagHbiMK napTHepaMu n o6bsCHeHMEe TOro, NoYemy Tak TPYAHO NPeofoNieBaloTCs KynbTypHbIE
Oapbepbl. bygeT coenaHa nonbiTka NPUMUPUTL pasnuuna Mexay "3anagom” n "BOCTOKOM" M co3gaTb MOAENb UX
COCYLLeCTBOBaHMS.

DaxwuH, AHpgpen B.
AAaMUHUCTpaTUBHO-NONUTUYECKana pecopma, TpaHchopMaLmsa CTPYKTYP U UHCTUTYTOB
perMoHanbLHOW BNacTu: NONIMTUYECKME U IKOHOMUYECKUe NocrneacTBus

VI3MEeHeHUs MHCTUTYTOB N CTPYKTYP pernoHanbHOn BNacTu NpoucxoauT nog BNNSHUEM Kak peaepanbHbIX,
Tak U permoHarnbHbIX 00CTOATENLCTB. [MaBHLIM MCTOYHUKOM MMMYILCOB agMUHUCTpaTMBHOM pedhopmbl 2004-2008
IT. ABNAETCA Hosas rpassuwasl HoMeHknamypa, dopmmpyemas nog pykosoactsom lNpesungerta MNMytuHa. B pamkax
2004 - 2008 rr. uenb 3Ton pedopmbl COCTOMT B TOM, 4TOObI OBEecneuynTb rapaHTUPOBAHHYK nepegady
denepansHON BNacT Ha YPOBHE HOBOW HOMEHKNAaTyphbl. [1pn 9TOM B cMCTEME BNacTy BO3HMKAET NMPOTUBOpPEYUnE
MeXay NPUHLMNOM JTOANBbHOCTY Y MPUHLMNOM NpodeccMoHanbHOM KomneTeHun. HasgaHHas uenb npoeumpyeTcs
Ha YpOBEHb PErMoHOB B BUAE YCTAHOBKM Ha obecrneyeHne MonmMTMYECcKON MOSNbHOCTU PEernoHanbHOW 3MWTbl MO
OTHOLLIEHMIO K HOBOW NpaBsiLLe HOMEHKITAType, NpeAcTaBNeHHON B nuue rydbepHaTopa.

Ha pernoHansHom ypoBHe rybepHaTopbl CTPEMATCH COCPEAO0TOUUTE MaKCUMyM PECYPCOB MONIMTUYECKOTO U
aAMWHUCTPATMBHOIO BNUSIHUSA. VIHTEpeChl perMoHanbHbIX rpynn perMoHanbHOM 3nunTbl YaCTUYHO NpeacTaBneHbl BO
Bnactu Grarogaps COXpPaHWBLUMMCS 3fEeMEeHTaM MHOronapTUMHOCTM, HO Ha YpOBHE MNyGMWYHOW MONMUTUKU He
apTuKynupoBaHbl. B ciepe nybnuyHOM NONUTUKU KaHanbl BAMSHWA HAceneHus Ha OesTeNnbHOCTb PermoHaribHoOn
BNacTu cokpallarTcs. B kpaTKOCPOYHOM MriaHe 3TO NOoBbILLAET «YNpaBriseMOCTb» pernoHa, No3BonseT 3KOHOMUTb
Ha coumanbHbix aebatax. B QONrocpoyHoOM nfnaHe Ha YpPOBHE PErvoHarbHbIX 3T 3TO MOXeT MpUBOAUTbL K
KOH(NUKTaM WHTEPEeCcOoB, YXYALUAOWMM YCMOBUA Pas3BUTUS Manoro M cpegHero Ou3Heca M MOBbILIAOLWUM
N3OEePXKN coLmanbHOro Hegoeepusi. HomeHknaTypHasi ueHTpanusauusa gedopM1UpyeT Unv paspyLlaeT CTPYKTypbl
KONMMEKTUBHOW MOMUTUYECKOW NamATM PerMoHanbHOro cooOLecTBa, paspyllaeT pernoHarnbHble MOEHTUYHOCTU U
3HaAYMTENBHO YCUNMBAET PUCKU, CBA3AHHBIE CO CMEHOW rybepHaTtopa.

DaxwuH, AHgpen B.
N3meHeHune ObiBWeN Bbicwen NapTUNHOM LWKOJbl B KOHTEKCTE rocyAapCTBEeHHbIX
pedopm: onbIT Poccum.

B poknage npefactaBneHbl HEKOTOPbIE KMtOYEBbIE acrnekTbl MoAenen W NpakTUK yrnpasneHus Kagpamu
rocygapcTBeHHOM Ccrnyx0Bbl (rocygapCTBEHHbIM KaapoBblM pe3epBOM) B MOCT-KOMMYHUCTUYECKOM W B MOCT-
enbumHckon Poccun. MNonutudeckoe ynpaBneHue M3MEHSNOCb OT CUCTEMbl COBETCKOW HOMEHKMaTypbl, K aHTU-
HOMeHKnaTypHon cucteme npw lNpesmaeHte EnbunHe, n B HanpaBneHnn HOBOW HOMEHKNATYPHOW CTPYKTYpbl Npwu
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x‘* Cultural impact on human interaction: Clash or
KOHM(NUKT MNW WaHc?

#% challenge?

Mpes3ngeHTe MyTuHe. [ns BbiiBNEHUs cneumndmnyecknx ocobeHHOCTel NoAroTOBKM rocy4apCTBEHHbIX CIy>Kallux B
NMOCTKOMMYHMUCTMYeCcKon Poccun mbl BbiGpanu nyTb MCCnegoBaHus MpakTUK obydeHnss B cucteme Poccuickon
akagemum rocygapcTteeHHor cnyxbbl (PAIC) n, B yacTHocTH, Bonro-BaTckon akageMmmn rocygapCTBEHHON CryXObl
B HwkHem Hoeropoge (BBAI'C). lNpegnonaraetcs, 4to aHanu3 ctatyca u ponu PAIC nossondeTr NoHATb Kak
paboTaeT Heo-HOMeHKNaTypHasa CTpykTypa. CymmupyloTcs crneaylolime BbiBOAbI: @) CUCTeMa rocy4apCTBEHHON
cnyx0bl B Poccun n cuctema PAIC Haxogsatcs B COCTOSIHUM U3MEHeHWn u npeobpasoBaHuin; 6) BeEKTOp
NPaBMTENbCTBEHHbIX aAMWHUCTPATUBHO-NOMNTUYECKMX W3MEHEHUN WU BEKTOP WMHCTUTYLMOHANbHOW aKTUBHOCTU
PAFC He cosnagatloT Apyr C APYroM, WMEKT pasHyl HanpaBfeHHOCTb; B) Kak pesynbTaT, PbIHOYHas
WH(pacTpykTypa obpasoBaTenbHbIX YCAYr B CUCTEME «UHCTUTYT FOCYAapCTBEHHOW CRYXObl — WHCTUTYT
NoAroToBKN/MepenoaroToBKM roCy4apCTBEHHbIX Cryxawmx» He cdopmuposanack; r) cratyc PAIC octaétcea
HeonpedenéHHbIM, YTO Liar 3a waroMm BedéT K aekBanudukaumm obpasoBaTtensHon cTpykTypbl PAIC, ocobeHHO
eé permoHarnbHbIX nogpasaeneHui.

DaxuH, AHgpen B.; axuH, AHgpen A.
MpoekT pernoHanbHOro AreHTcTBa 3KCNEePTHbIX KOMMYHUKaLUin

OKcnepTHble KOMMYHMKaLMKM paccMaTpuBaloTCA B KayeCTBE HEOTbEMIIEMOro arnemMeHTa nybnuyHomn
NONMUTUKA W KOMMEKTUBHOrO MbILUNIEHUA pernoHa. AreHTCTBO SKCMEPTHbIX KomMmyHukauun (AJK) saensertcs
WHCTUTYLMOHamnbHbIM 3BeHOM, Onarogaps paboTe KOTOPOro MoaAepXMBAETCS CcoaepXaTenbHOCTb Auarnora
CMCTEMbI BNacT u obLiecTBa, a Takke Auanora npodeccnoHanbHbIX MHCTUTYLMIA pa3HOro poga mexagy cobon.
PervoHanbHbIi 3anpoc Ha pedatenbHocTb ASK cBfA3aH C psaoM OOCTOATENbCTB: a) CHWMKeHne (OOHOBOW
3KCMEePTHON cocTasnsowen permoHanbHelx CMU, 6) CHUXeHVe Npo3payvyHOCTV CUCTEMbI PETMOHANbHON BNAcTh U
Ou3Heca, B) psa pervoHarnbHbIX MPUOPUTETOB aAMWHUCTPATUBHOW pedOpMbl, ) pervoHanbHbIMU MPOEKTamMu
pas3BuTUS MHHOBALMOHHOW 3KOHOMMKW, ) BnvsiHMe "mopoxHon kapTtbl" Poccma-EC no obuwemy npocTtpaHcTBy
Hayku, obpasoBaHus 1 kynbTypbl (10 mas 2005 r.), €) BnusaHne [ekaabl obpaszoBaHus s yCTOMYMBOIO pas3BUTUS
(DESD) Ha 2005-2014 rr. 1 CBA3aHHOMN C HEW akTUBHOCTM MO Pas3BUTUIO CETU PErMOHarbHbIX 3KCMEPTHLIX LIEeHTPOB,
KOHECKO.

lepacumoBa, Onbra
KapbepHble npouecchl Ha ypoBHe CyobekTa Pepgepauun: onbIiT Pecnyonuku TatapctaH

B poknage nokasaHo, YTO pasBUTME KapbepHbIX NPoLeccoB B cucTeme Bractu Pecnybnukn TatapcTtaH
XapaktepuayeTca psgoM  ocobeHHbIX 4YepT. Cpeam HuX, B 4YACTHOCTM, TO, YTO HbIHELWHEEe MOMoXeHne
rocyaapcTBeHHon cnyxbel Pecnybnukn TaTapcTaH xapaktepusdyeTcs HecTabunbHOCTbIO, CBA3aHHOW, npexae
BCEro, C TMOCTOSIHHbIMW  peopraHMsauuMsMu  CTPYKTYpbl U NEePMaHEHTHbIMW  COKpaLLEeHUsIMU  LUTaToB
rocygapCTBEHHbIX OpraHoB, OTHOCWUTENbHO HU3KOWM onnaTod Tpyda Mo CPaBHEHWIO C  KOMMEPYeCKMMu
opraHusaumsmn. CoOBpeMeHHbI  KafpoBbIA  KOPNYC roCyAapCTBEHHbIX Cchyxawmx copmmpoBaH nopj
Bo3gencTeMemM psga CyObeKTMBHbIX (pakTopoB, OOYCMOBMEHHbLIX OTCYTCTBMEM YETKOM W 3aKOHOA4ATENbHO
3aKpenyieHHoN LenocTHon kagpoBon nonmtukm B PT. Cpegon  cyObekTMBHbIX (hakTOpoB Hamboree BaXkHbIM
SABNSAETCA CTPEMSIEHME PYKOBOACTBA pecnyonuvkn ccopmMupoBaTb KagpoBbli KOPMYC CO  3HAYUTENbHBIM
npeobrnagaHMeM B HeM J§MLU TaTapckoW HauuoHanbHocTu. [lpM  uccnegoBaHuM  KagpoBOro  cocTaBa
rocyaapcTBeHHon crnyxbbl Pecnybnukn TatapcTtaH BbisiBNEHO cnaboe BrMsIHUE OCHOBHbIX MOTUMBOB TPYAOBOWA
OEeSATeNnbHOCTN, TakMx Kak matepuanbHoe BO3HarpaxgeHue u nepcnekTuBbl KapbepHoro pocta. Ha rapaHTuio
NOCTOAHHOM pPabOoTbl, MPOABWXKEHUA MO Cnyxbe BRMAKT HE TOMNbKO NpPOecCuoHann3am rocyaapCTBEHHOro
crnyxXaLero u XopoLune OTHOLLIEHWUSI C Ha4yanbCTBOM, HO U POACTBEHHbIE U COCEACKME CBA3M C NPeacTaBUTEnsImMu
BnacTu.

UM, ToouH; Kum, EH CyH
CucTteMHbIN Nepexon OT LeHTpanu3auum K geueHTtpanusauuu: onbIT KOxxHon Kopen

Llenb uccnenoBaHuii — u3yyeHWe npouecca AeleHTpanusauuu, npeanpuHumaemont KOxHon Kopeein B
TeyeHne nocriegHnx Jecsatn net. B cratbe o06cyxgaeTcsa BaXHOCTb MraHa pedopmbl AeLeHTpanu3aumm,
pa3paboTaHHOro HbIHELLHMM NpaBuTenbCTBOM Kopeu, 1 n3yyatTcsi MpUYmMHbI, MO KOTOPbIM pe3ynbTaTtbl pechopmbl
JeleHTpanusauum, NPoBOAUMbIE NPABUTENLCTBOM, HE ObININ AOCTUTHYTHI.
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HecmoTps Ha nepBoHaYanbHbI aMOMUMo3HbIi nnaH 2002 roga, HaueneHHbIN Ha AeueHTpanuM3auumto, U
NONUTUKY, MPOBOAUMYIO C Y4ETOM NPUOPUTETOB IKOHOMUYECKOrO Pa3BUTUS, HENPaBUIbHbIE AENCTBUS HA MeCcTax u
nNpobrembl, BO3HMKLLIME B CBA3M C NpuHsaTnem CneumanbHoro Akta 2003 roga, He nNo3Bonunu goBecTu pedopmy
JeleHTpanusauum 4o NepBoHayarnbHO NpeanonaraemMoro ypoBHs. 3TO CTano NpUYMHON TOro, YTO MPaKTUYECKN BCE
nporpamMmbl, NpegycMOTPEHHbIE B MiaHe npoBefeHust pedopMbl JeueHTpanusaunmn, 3HaYUTENbHO OTCTalT OT
HaMeYeHHbIX CPOKOB BbIMOJTHEHUS.

3aHr, XoHr-6uH; 3ao, Py-3y; Jlu PoHr
OCHOBHbI€ NPUHLIMNbI PEUHXUHUPUHIA FOCYAAPCTBEHHOroO ynpaBreHusl Ha 6ase
MH(OPMALIMOHHO-KOMMYHUKALNUOHHbIX TEXHOJOrUM1

PasBuTre n npyumeHeHne NHPOPMALMOHHBIX 1 KOMMYHUKALUMOHHBIX TEXHOMOIMI, BIMSIOWNX HA CTPYKTYPY,
PYHKUUN N OeATEeNbHOCTb OpraHOB roCyAapCTBEHHOrO yrnpasneHus, obecneumBaeT TEXHOMOrMYECKYHO NOAOEPXKKY
B peopraHusauun nocnegHux. pouecc pevHXMHUPUHra rocygapCTBEHHOrO ynpaBneHusa BKNOYaeT B cebsa ABa
dakTopa: TEXHUYECKUA U HETEXHUYECKUIA, B COMETAHUM C HAYKOM U TEXHUKOW. Hanuunem HeTexHNYeCcKoro pakropa
MOXHO OOBACHUTbL BO3MOXHYIO OUCCUMUIIALMIO PEUHXWHMPUHIA. [aHHbil fgoknag obpallaeT BHMMaHue Ha
OCHOBHblE MPUHLMMbI NpoLecca PEeUHXMHUPUHIA rocy4apCTBEHHOrO ynpaBneHus Ha 6ase MH(OPMAaUMOHHBIX U
KOMMYHWKALMNOHHbBIX TEXHOSOMMA.

Kuin, MaHdpen
OnbIT akKkpeauTauum obpasoBaTeribHbIX NporpaMm 6akanaBpuarta U MarucTpaTtypbl

BonoHckas peknapauusi, 3aknovyeHHas Mexay 29 eBponemckMMyM MUHUCTpamu obpasoBaHus 19 umioHs
1999 r. aBnseTca KNIOYEBbLIM AOKYMEHTOM, KOTOPLIA OTMETUN MOBOPOTHLIA MOMEHT B Pa3BUTUM E€BPOMNENCKOro
BbicLlero obpasoBaHus. 3a 3ToW Aeknapauuen nocriegoBana nporpaMma OeNCTBUKA, KOTOpasi OCHOBaHa Ha
onpefeneHHbIX obLLMX Lensax n 3agadax.

UeTko onpeaeneHHOn oOLWen uenbl sIBNSETCA YCTaHOBIEHWE €BPOMENCKOro MpPOCTPaHCTBA BbICLLUErO
obpasoBaHMsa Ons yhAyylleHus BO3MOXHOCTEM TPYAOYCTPOMCTBA M MOOMMBHOCTM rpaxgaH, a Tawkke Ans
YBENNYEHUSA MeXOyHapo4HON KOHKYPEHTOCNOCOBHOCTM €BPOMNENCKOro Beicllero obpasoBanus go 2010 r.

3apaun: obwasa CTpykTypa YeTKUX M CpaBHUMbIX YPOBHEW, BBeOAEHME CUCTEMbl MPEeauniOMHOro 1
nocrnegunioMHoro obpasoBaTenbHOr0 YpPOBHA BO Bcex CcTpaHax, BBeaeHne ECTS-coBmecTMMON cucTeMbl
KpeamToB, BKIOYAIOLLY0 Takke CUCTeMY 0By4eHUs B TeYeHUe BCEN XU3HU, eBPONENCKMN noaxon K obecrneveHunto
KayecTBa, yCTpaHeHue NpenaTcTBUA Ans CBOOOAHOW MOOMIBHOCTU CTYOEHTOB, NpenogaBaTenel U y4yeHbiX.
Poccunckas ®egepauusa nognucana oty geknapaumio B 2003 r.

dakynbTeT 9KOHOMUYECKMX HayK YHuBepcuTeTa npuknagHblx Hayk r. KenbHa u MU3MNM HHIACY

npuCTyNuUNU K peanusaumu obpasoBaTtefibHON NporpamMmbl "MexagyHapoaHbin 6usHec". OHa Oyget
aKkkpeauToBaHa akkpeguTauuoHHbiM areHTcTBoM FIBAA.  OnbIT akkpegutauuMu 3TOWM MporpaMmbl B AoKnage
paccmaTpvBaeTcs C TOYKM 3pEeHWss MpaBoOBbiXx oOrpaHnyeHun B [epmaHun u  Poccun, MoTMBauumm

npenogaBaTenbCKOro COCTaBa, MOTMBAUMM PEKTOPOB, AEKaHOB W OUPEKTOpPOB, TpeboBaHun npeanpusTui,
CcTaHgapToB KavecTBa B [epmaHumn n Poccun.

KosaneB, Buktop
OTmMeHa npsiMbIX rybepHaTopckux BbI6opoB B PP: counanbHO-3KOHOMUYECKUE NPUYUHBI
M NONMIUTUKO-aAMUHUCTPATUBHbLIE NOCNEeACTBUA

N'y6epHaTopckuin kopnyc P®, koTopbin B KoHUe 1990-x rogos npuobpen n3psaHoe NonmTnyeckoe BnnsiHne,
B 2001-2004 cTtan TAroTUTbCA OEMOKpaTUYECKMMU MEeTOAamMMn paspelleHus MONUTUYECKUX NPOTUBOPEYUN U He
CMNULIKOM CONPOTUBASANCSH LEHTPanu3aTopcknuMm TeHgeHumam. OveBuaHble NOCNEeACTBUS YKPENneHns "BepTukanu
BnacTun" B pycrie AanbHenwero yHUUYTOXEHNsT KOHKYPEHTHOM 1 NyGNNYHON NONUTMKM B COBpeMeHHon Poccumn 6yayT
CBSi3aHbl C BbIXOnalmMBaHWEM [OeMOKpaTU4eckux u dedepaTuBHbIX MPUHLMNOB OpraHusaumMm poCCUNCKON
NOSMUTUKW.

MoxHoO yBMaeTb Hauboree xapakTepHble YepTbl TpaHcOopMauuy NOSMTUYECKUX PEXMMOB B POCCUNCKMX
pervoHax B nocrnegHwe rogpl. 3TO W JanbHeNlllee CHWKEHWe pOofvM  OpraHoB  3aKOHOAATerbHOW
(npeactaBuTenbHOW) BRacTy B cybbekTax depepaunn, U U3MEHEHWE MOMOXEHUS MONUTUYECKUX NapTui B
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pervoHanbHOW MNOMUTUKE, U MPOTUBOPEYMBOE BIIMSIHWE HA  pas3BUTME MECTHOro  CcamoyrpaBreHus,
COMNpoBOXAaeMoe MOCTOSIHHbIMW TpeboBaHMAMM YCTaHOBUTb «BEPTMKamnb BNacTM» 40 MECTHOro ypoBHs. Mo cyTtu,
Ha ypOBHe pervMoHasnbHbIX 3MUT NPOUCXOAWT 3aMeHa NOMMTWUKM agMUHUCTpUpoBaHMeM. He onpaBabiBaeTcs, Ha
Hal B3rnsg, U NpeanosioXeHne O NOBbILEHNW POfv permoHasbHbIX 3akoHodaTeNbHbIX cOOpaHWin B CBA3N C TEM,
YTO MMEHHO OHW YTBEPXKAAIT KaHAMAATypy Ha rybepHaToOpCKMIi NocT.

Cenvac nonoxeHme kKaxetrca cTabunbHbIM. HO ecnmu  odepegHoM nNpuUCTyn Kpuanca MOKaxeT
HECOCTOATENbHOCTb U HbIHELLHUX POCCUNCKUX 3MUT, N HErOAHOCTb CO3AAHHOMO MU PeXuMa, OCTaeTCs LWAaHC, YTo
HOBBbIN packnag NnonMTUYECKUX CUM 1 HeonpeaeneHHOCTb MOTYT NPMBECTU K HEOBXOANMOCTY BHECEHMWS MOMNPaBOK B
KoHcTuTyumio P®, koTopass Hapsagy C yganeHueM MOHapxXMyeckoro Hadana "cynepnpesngeHTtcTsa", OaBHO
Hy>xgaeTcs B bonee getanbHOM NPOMNMCbIBaHUM NPUHLMNOB dhegepanmama u pasrpaHmyeHns nornHomoumn LieHtpa
PErMOHOB U MECTHOIO CamoyrnpaBrneHus.

KoBanbcku, CycaHH
BnusiHne KynbTypHOro nponcxoxaeHusi Ha TpeboBaHUA K cpeae oby4veHus

OueHka npouecca NpoBedeHUs NeKUMn NokasbiBaeT, YTO OAHa W Ta Xe NeKkuus BOCMpeHMMaeTcs no
pasHomy. MHOCTpaHLbl U MUIPaHTbl UMEIOT pasnuyHble NPeacTaBneHus O npoueccax udyyeHunss n obydeHus no
CpaBHEHWI0 CO CTyAeHTaMuM OaHHOW CTpaHbl. YKEHLUMHbl M MYXYMHbl pearnpyloT no-pasHoMmy Ha obyvarolme
MeponpuaTua. MoparnbHble NpPeAcTaBneHns pasfuyHbIX KyNbTYPHbIX rpynn MOryT ObiTb Nerko ockopGneHbl. 3Tn
HabnaeHnsa Tak e, Kak M MOCTOsIHHble OOCYXAEHUS NPUMBOAAT K MPEANOSIOKEHUI0, YTO KyIbTypHOE
NPOUCXOXAEHNE BNUSAET Ha TpeboBaHMA MO U3yvyeHUo M obydeHuto. YTobbl goKkasaTb LAaHHYK TMNoTesy, Mbl
nposenu uccnegoBaHve. Npu 3TOM Hac MHTepecoBarno criegytoulee: opMbl B3anMOZENCTBUS, BUAbI 3adaHWUmn,
cogepxaHve oOyyeHus, rpynnoBoe nosedeHue u T.4. Llenb atoro npoekta — obecneunTb npenogasaTenen
pykoBoACTBOM, obneryatowum obLieHne co CTyaeHTammn pasHoro KynbTYPHOrO MPOVCXOXAEHUS.

Onpoc cTygeHToB ObINO NPOBEAEH B pEXUME OH-NavH M B JOKyMeHTanbHou dopme. YTobbl npmBrieyb
CTYAEHTOB U3 KaK MOXHO BonbLUero Konmyecrtsa CTpaH, Mbl BOCMOMb30BaNMCb KOHTaKkTamMu C YHUBEpPCUMTETaMu-
napTHepamu. Y4yactue B nccnegosaHum 6uino 4o6poBorbHbIM, Hanpumep, oTbop yyacTHUKoB 6asupoBarcs Ha ux
NMYHOM XenaHune yyacTtBoBaTb B onpoce. OTBETbl y4aCTHUKOB - 3TO pesynbTaT MX camooueHku. Nmerowmecs
MaTepuarbl No3BONSAT AeTanbHO CpaBHWUTL OOLLME XapakTEepUCTMKM U pasnmums Mexay cTyaeHTamu ['epmaHuum,
Poccun, MonbLun, Mekcukn u PymbliHUW.

Bo Bpems npeseHTaumu OygeT KpaTKo W3NOXeHa Uenb M CTPyKTypa wccrnegoBaHus. PesynbTatbl
npeAcTaBneHbl C BblgeneHneM obLmX M pasHbIX XapakTepucTuk. lNepBas MHTepnpeTauus pesynbTaToB AOIDKHA
nokasaTb UX NPUrOLHOCTb U BO3MOXHbIE MOCMEAYOLNE BONPOCHI.

Koxokapu, Jlrogmuna
KynbTypa namaTM u amHe3nu B NpUrpaHUyYHbIX coobwecTBax: npumep Pecnybnuku
MonpgoBa

Konnanc CCCP n pacnag muda o Bennyum “CoBeTCKOro Hapoaa” OTKpbIf nepef uccrefoBatensamm HoBble
N HEOXMAAHHblE AUNEMMbl B U3yYEHUM KONNEKTMBHOW MAEHTUYHOCTM MOCTTOTanmUTapHbiX obwecTtB. OCo6eHHbIN
nHTepec 6bin obpalleH K KynbTypHbIM U3MEPEHUAM HALMOHANbHON NOEHTUYHOCTH.

CmeHa napagurm M MeTodoNIoMMin B AaHHbIX MCCNeaoBaHUsX COBMano C HOBbIMM MeTamopd)o3amu B
CTPYKTYpax NnamsaTu 1 aMHe3uun. A npegnarato M3yyeHne npoLeccoB NaMsaTu U 3abBeHus1, OTpaXkeHHbIe B HAPOOHbIX
nNpakTuKkax KOMMEeMOPUPOBaHUSA Versus nonmuTuke rocyaapCTBEHHbIX CTPYKTYP MO OTHOLUEHMU K 3TOW CTapuMHHON
KyNbTYPHOW TpaauLmn C Lernbio NOHATb KpUTepun cenekumm n nepegadn CTpykTyp namsatn n amHe3nn B npoueccax
pe/KOHCTPYKLMMU KONNMEKTUBHON UOEHTUYHOCTMW.

MepcnektnBa "border studies” n cpaBHeHMe C OMbITOM 3anagHbiX COOBLLECTB MOXET CnocobCTBOBaTb
MOHMMAHUIO CITOXHbBIX MEXAHW3MOB MaMsTU U aMHE3NW B KOHTEKCTE pasBUTUS AEMOKPATMYECKUX roCyaapcTB Ha
NMOCTCOBETCKOM MPOCTPaHCTBE.
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Kono6os, Oner
FocypapcTBeHHasn cnyx6a Poccun: BO3MOXHOCTHU ee ynyulleHUs C NOMOLLbLIO aganTauum
nyJwero 3apy6exHoro onbita

CpaBHuUTEnbHblE  XapakTepuCTMKM  rOCyQapCTBEHHOro  ynpasneHus B Poccum n 3a pyGexom Ha
COBpPEMEHHOM 3Tane CBMAETENbCTBYIOT O TOM, YTO pa3BUTble AeMoKpaTuyeckne rocyaapcrBa CTPeMATCs yCunuTb
MOonoXeHne UeHTpa W npedoTBpaTUTb  MpoUecc  CTPYKTYPHOW — AesopraHusaumm  agMUHUCTPaTUBHO-
rocygapctBeHHon cuctembl. B [epmanum, CLUA, Benukobputanmm, ®paHumm BecbMa CUIbHbl MPETEH3UU
LeHTpanbHbIX MPaBMTENbCTB Ha KOHTPONb 3a OCyLlecTBNeHneM obLeHaunoHanbHbIX NporpaMMm pasBuTusa B
pervoHax, nrnaHNpoBaHMeM SKOHOMMUKN OTOENbHbIX TEPPUTOPUN.

B ycnosusx obHosnstowenca Poccuun, BNonHe BO3MOXHA afjantauuns nyywmnx 3apybexHblX SOCTUXEHWU
rocygapCTBEHHOro CTPOUTENBLCTBA M FrOCYAapCTBEHHOMO YMNpaBMAeHUs, HO Ha YCNOBUSAX CUHTE3a uX ¢ BoraTbiMu
OTeYeCTBEHHbIMW TPaAULMAMN.

KysyHe, Lurekasy
CTonKHOBEHME LMBUNM3aLUI: peanbHasa unu soobpaxaemas npobnema

JTloboe MexXKynbTypHOE CTONKHOBEHME (SKOHOMUYECKOE, BOEHHOE, MONUTUYECKoe) Bbi3biBaeT npobnemsbi.
W peakumsi Ha 9TU CTONKHOBEHWS BCErga yaBOoeHa B pesynbTaTe COBMECTHOW AEeATeNbHOCTU MnuM nonspusauuu.
Cnegytowwan npobnema MeXKynbTYpPHbIX CTONKHOBEHMWIA 3aKMiO4aeTcs B TOM, YTO HE U3BECTHO Kakas KynbTypa,
SABMSIeTCA NPUYMHON CTOMKHOBeHMs. KoHdpnukTel Ha CpegHeM BocToke (NpucCyTCTBUE M BOEHHasi MHTEPBEHLUUS
CLUA B 3TOM pernoHe 1 BeYHbI KOHNUKT Mexay Vspannem n cocegHnmum rocygapcreamu), B Poccum (oBukeHus
HEe3aBMCMMOCTM M NapTM3aHCkas BOWHa MycyrnbmaH), Ha [danbHem BocToke (nonutuyeckne KOHMMMKTBI Mexay
AnoHunen n Knutaem) numetot pasHyto npupogy. KynbeTypa 370 KonnektuBHasa camovaeHTudukaums. Jliogm HaunHaoT
owlylaTb CBOK JIMYHYK KOJINIEKTUBHYKO CaMoumaeHTuduKaumio, Korga dTa caMoMAEeHTUUKaLMa OKasbiBaeTcs
noABep)XeHa OrMacHOCTU. ATOT MeXaHN3M onpedensieT TPeTbio NPobrIeMy MEXKYNbTYpPHbIX CTONKHOBEHMI. Kaxaasn
CTpaHa MMeeT TMPUBbIYHBIA HAUMOHANMU3M B OMNPeAEeNneHHOW CTEMeHUn [nsi  CO3[4aHus  KOJUTEKTUBHOWN
camoungeHTndmrkauum, Kotopass MoxeT OblTb BOCMPUHATA Kak KynbTypa. OTOT MexXaHu3M camoungeHTudumkauum
MOXET OblTb MOMEXON ANs COTPYAHUYECTBA U NOHUMaHUA. CTONKHOBEHME LMBUNM3aLUIN B 3TOM CMbICIE SBSieTCs
HA 4YeM WHbIM Kak NpoAyKTOM BOobOpaxaemon KONnekTMBHOW camougeHTudmkauun. YTobbl nsbexatb Takux
KOHOINMKTOB Mbl JOJMKHBI U3MEHMWTB Hally BOOOpaXKaeMyto KOSNEKTUBHYO CaMOMAEHTUMUKALMIO N HAYYUTLCS XKNUTb
Kak mHouBuabl B obuiectBe. CpenctBa MaccoBOW MHpopMauum npegnaratoT Takyld CaMOMAeHTUdUKaLMIO,
KoTopas peanbHO He cyllecTByeT. Mbl JOMKHbI KPUTUYECKN OTHOCUTLCS K CpecTBaM MacCoBOW MHGOPMAaLMK U He
OOMKHblI 6e3 NpefoCTePEeXEeHN MOrnowWaTb 3THOLEHTPUYECKYD MHGOpMaumio. Vgen dykysiMa O COBMECTHOM
[edATenbHOCTU AOSMKHbI ObiTb peann3oBaHbl, ecriv Mbl CBOOOAHbLI OT HaLUMOHAIbHOW 3aBMCMMOCTU U €Cln Mbl He
BMYTbIBAEMCS B HALMOHANM3M 1 YyBCTBO rOpAOCTM 3a CBOKO KynbTypy.

Jln, Xao
MeXKynbTypHble KOH(NUKTbI HA COBMECTHbIX npeanpmatnax Kutas

MeXKynbTypHble KOH(MNMKTBI YacTO BO3HMKAKOT Ha COBMECTHbIX npeanpusatuax Kutas. Ecnu koHnukTbl
MOryT BbITb pa3peLleHbl 651arononyyHo, NPEANPUATMS AoCTUranmu Gbl Ny4YLINX SKOHOMUYECKMX PE3yNbTaToB, UHAYe
OHW MOryT HeraTMBHO OTpasuTbCA Ha paboTe 3TMx npednpuAaTMn. B goknage Ha npvmepe COBMECTHBIX
NpeanpusTUA aBTOMOBUNECTPOEHUS aHanNM3MpyeTCsa BIMSHWE MEXKYNbTYPHbIX KOHMJIMKTOB Ha COBMECTHbIX
npeanpusaTuaX Ha GusHec-agMMHUCTPUPOBAHME M BO3MOXHbIE KOHTPMephI. [loknag cogepxuTt JeTbipe yacTtu: (1)
Onupasice Ha Teoputo XodpcTene, aHanu3MpyeTcsl KynbTypHasi KOHHOTAUMS W KyNbTypHble pasnuyus,
CYMMUPYIOTCS CBA3aHHbIE Mexay cobov Teopum O MEXKYNbTYPHOM MeHemxMeHTe. (2) Ha npymepe KOHKPEeTHbIX
COBMECTHbIX NPeanpuATUA n3yyaeTca MPOsiIBNEHNE MEXKYNbTYPHbIX KOH(IMKTOB Ha COBMECTHbIX MPeanpuaTUsaX
Kutas, aHanuaupylTca KynbTypHble pasnuuusi, BO3HMKAOLLME M3 TakMX acneKToB, Kak KOHLUENUUs CTOMMOCTH,
CNocob MbILNEHNs, OTHOLLIEHNS MeXAyY NoAbMW, UHAMBUAYANN3M, KONNEKTUBU3M, UHCTUTYLIMOHAanbHas KynbTypa
1 npousBoacTBeHHas upeonorus. (3) Wccnegyetcs BNUSHUE MEXKYNbTYPHbIX KOHQIIMKTOB Ha MPOM3BOACTBO WU
MEHEI)KMEHT, YKa3blBaeTCqd Ha TO, YTO MEXKYNbTYpHblE pasnuuMs MOryT MPUBECTU K MNOTEPE PbIHOYHbIX
BO3MOXHOCTEN U K HU3KOW 3PPEKTMBHOCTM OpraHmMsauuin, a Takke K npobnemam npu peanusauum rnobanbHbIxX
cTpaTerMn MynbTUHALUMOHANbHbLIX KOpPMopauun n3-3a  YCrOXHEHMS1 BHEMPOW3BOACTBEHHOW cpeaybl. (4)
VMccnenytotca mMeTodbl M Mepbl MO PELLEHUIO MEXKYIbTYPHbIX KOH(IMKTOB M NpegnonaraeTcs, YTo COBMECTHbIE

-22._ Pesiome



BnuaHMe KynbTyp HAa B3aWMOOTHOLUEHWA Noaen: X; :

Yy
x‘* Cultural impact on human interaction: Clash or
KOHM(NUKT MNW WaHc?

#% challenge?

NPeanpusaTUA  OOMKHbI MHTErpuMpoBaTb BHYTPEHHIOW KynMbTypy [ANs  MCMNONb30BaHWUSA  MYINbTUKYNbTYPHbIX
npeumyLecTs. lMpouecc UHTerpaumum KyrnbTyp Ha COBMECTHBIX MPeanpusaTUiA MoXeT ObiTb pasfernieH Ha JeTblpe
dhasbl: hasa uccrnenoBaHus, dasa CTONKHOBEHUS, (hasa UHTErpMpoBaHusa 1 dasa TBopyecTBa. Ons HUX OOMKHbI
NraHMpoBaTbCs COOTBETCTBYIOLLME CTpaTeErM U CUCTEMbI YNpaBreHusi. B 3akniouyeHne B goknage uccrnegyoTcs
KOHTPMepbI MO PELLEHNI0 MEXKYIIbTYPHBIX KOH(PITUKTOB Ha pasHbIX CTaauUsIX.

JNloHHep, YonTtep 0.
Monck oCMbICNEHHbIX MCUXONOrM4YeCKUX KaTeropmm, UamepeHum u CUCTeM KynbTypbl

Mcynxonorn n gpyrme cneumnanucTbl, 3aHATbIE MEXKYIbTYPHBIMY B3aMOAENCTBUAMM, LONTOe BpemMs BeayT
MOVCK MyTer KOHLUEeNnTyanusauuw, KOSIMYECTBEHHOW OLEHKM U MOHUMaHWS CNocoOOB MbILLIEHMS U MOBEAEHUS
nNoAen, XUByLLUX B pa3Hbix CTpaHax Mupa. OTOT NOMCK NpvBeEN K pa3paboTke MHOXeCTBa KaTeropun, NSMepeHni n
cuUcTeM, KOTopble MOTyT 3(pEeKTMBHO WUCMOMb30BaTbCA B paMKax PasNMyHbIX MPUKNagHbIX HanpaBneHun Ons
NMOCTOSIHHOrO YCOBEPLUEHCTBOBAHUA MyTen MO3HAHWA 4YernoBeYecKUX yHuBepcanunu. MNpumepammn JOCTUKEHUN B
Takoro pofa nomcke MoryT cnyxuTb "Moaenb nMYHoCTU, BKNovaroLasa Nt hakTopoB"; COOTHECEHHbIE C paboTon
LEeHHOCTHble napameTpbl eepTa XodcTene;, MHOMOYMUCINEHHbIE B UCTOPUM MOMbITKA OOBACHUTL M3MEHEHUS B
LEHHOCTHbIX OpMEHTaUMAX YernoBeka; KOMMIEKC YernoBevyecknx LeHHocTen, paspaboTtarHbin Lanomom Lsapuewm;
npogorxawwasca pabota Hag coumanbHbIMU akCUOMaMU; XapaKTeporiormyeckne CTepeoTunbl, pasnuyaroLmecs
Nno nonoBoMy MpPU3HaKy; CUCTEMbl MOBEAEHUS YeroBeka Ha OCHOBE reorpaduyeckux MNPUHLMMIOB; a Takke
HoBenwune pa3paboTkn Mo cUCTEMaM MOBEAEHUS YENoBEKa, CBA3aHHbIM C CEMbEW, B pasHbIX CTpaHax mupa. Ha
cumnosnyme byaet npeacrtaeneH 0630p 3TUX M APYrMX akTyarnbHbIX HanpaBieHWn B NCCNEA0BaHNSIX, MPOBOOUMbIX
C pasHbIx Todek 3peHust. ObcyxaeHne GyaeT NOCBALWEHO TOMY, Kak BCe 3TV NEPCNeKTMBbI MOTYT ObiTb CBA3aHbI C
MeXOyHapOAHbIM B3aUMOMOHUMAaHMEM U MEXKYNbTYPHOW KOMNeTeHumen. byayT Takke paccMOTpeHbl HEKOTOpbIE
MEeTOAOMOrM4Yeckne N KoHLUenTyanbHble BOMPOCHI, CBA3aHHbIE C MOMCKaMW MyTEN MOHUMAHWSA Pas3fnUYHbIX KymnbTyp,
KOTOpbl€ BeAyT NCUXOSIONN.

MakapblueB, AHOpen

KoHceHcycC 1 ero KOHCTUTYTUBHbIE UCKITHOYEHUSI: yrpaBlieHYeCKue NpakTUKu pOCCUNCKOro

pervoHanuama mexay "nonutuyeckoun negarorukon” u "coumansHoum oproneamen”

B ueHTpe paHHOroO pJoknaga — npupoga Tak HasbiBaeMoro "(MoCT-)NONMMTUYECKOro KOHCeHcyca",
CNnoXueLlerocda nocrne npuxoga K BIactu B. |_|yTI/IHa 1N Hawepglwero Bep6aanoe OoTpaxeHne B KoOHUenTte
"nyTuHckoro 6onbinHeTea". O6LWLMI NOAX0A aBTOpa COCTOUT B TOM, YTO NPUMPOLA «KOHCEHCYyCa» B perMoHax HOCUT
NOMUTUYECKUA XapakTep U OOBACHAETCS CIOXHOW WUrpoM B3auUMOOOYCNOBMEHHbIX MOHATUMA "BKNIOYEHUS" W
"ncknoyeHns”. B TeopeTnyeckom nnaHe aToT noaxod 6asmpyeTcs Ha paboTtax QpHecTo Jlaknay, WaHtans Mydd,
CnaBos Xwkeka u Mwuwena @Pyko, KOTOpbIX 0OO0beguHSET MOHMMaHWME TOro, 4YTo Ana  opMUpPoBaHUA
MONUTMYECKOrO NPOCTPAHCTBA, €r0 HYXXHO onpefenuTb, TO eCTb ykasaTb Ha rpaHuubl. [oaTomy Ans aHanusa
pervoHarnbHbIX YNpaBneHYeCKUX NPaKTUK BaXXHO MOHATb, KAKOe cofepXaHne NCKMYEHO U3 MyOnMYHOro nomns n kak
3TU UCKITIOYEHNST CTPYKTYPUPYIOT MONMTUYECKNIA OUCKYPC. B 3aBUCMMOCTM OT 9TOr0 Mbl MOMYYUM pasHble OTBETHI Ha
BOMPOC O TOM, YTO TaKoe pernoH (NpMMeHuTenbHO K Huxkeropoackon obnactu). OgHa n3 cylecTBeHHbIX Npobnem
BUONTCA B TOM, YTO npu 110600 CUCTEME BIacTM B PErmoHe B 4ucre "MCKIIOYEHHbIX" OKa3blBAaE€TCA MECTHOE
3KCnepTHOE CoobLEeCTBO.

MakapblueB, AHapen, OaxuH, AHgpen B.
AkcnepTHOe coobecTBO Huxkeropoackomn obnacTu: onbIT yyactus B nyonmyHomn nonu-
TUKe

Hoknag npegcraenseT aHanuTUyeckuin 063op pasHoobpasns akTUBHOCTU LIEHTPOB NyONNYHOM MOMUTUKM
(L4rr) s Hwxeropoackon obnactu, OCHOBHble aTanbl ctaHoBneHus cetu UMM B pernoHe, nx B3aMMOCBSA3b C
pervoHanbHbIM MONUTUYECKMM MPOLIECCOM, M3 B3aUMOOTHOLLEHMS C UeHTpamu nyonuyHom nonutukn MocKBbI.
AHanuanpyloTcs  YeTblpe KMYeBbIX NPOCTPaHCTBa pernoHanbHon aktmeHocTu LTI, BosHukaowwme Ha
nepecevyeHun AByx nonen ueneson akmueHocmu UMMM "BHeWHAS ayauTopus — BHYTPEHHAS ayauTopusa" n OByX
nonewn uHcmumyuyuoHansHo20 cmamyca LNl "rocyaapcTBeHHble — HerocyaapcTBeHHbIe". AHaNM3npyTCa Takke
ycnosus, Heobxoaumble Ans AanbHenwero passuTms.
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MaHos, MNMeTp
MonuTtuyeckne npouecchl B permoHax Poccuun B ycrnoBusix NOSIMTUKU LieHTpanmsauum

OpHoln 13 0coBEeHHOCTEN POCCUMIUCKOM MonuTuydeckon TpaHcdopmaummn B 1990-e rr. Obina 3HaunTenbHas
auBepcudmrkaumsa NONUTUYECKMX MPOLIECCOB Ha perMoHarbHOM YpoBHe. B yacTHOCTU, Ha YpOBHE MONMUTUYECKOrO
Ouckypca 3TO BbIpa3uroch B YTBEPXAEHUN KOHUeNTa "pernoHanbHble nonutudeckme pexums!”. OgHako B Havane
2000-x rr. MNpesngeHT MNMyTnH NpUCTynNun K peanusaumMmM HOBOrO Kypca B pernoHanbHOW nonuTtuke. Ero uenbio
SIBNSIETCA BbICTpaMBaHue "BepTukany Bnactu”. Bcnegcteme aToro B 60MbLIMHCTBE paboT NPOBOAMTCSA MbICHb, YTO
nonuMTuYeckasl cutyaumsi B pernoHax M MONUTUYECKME MPOLECChl Ha perMoHanbHOM YpoBHe cTanu 6Gonee
YHUDULMPOBAHHBIMMU.

A, HaNpPOTUB, UCXOXY M3 TOrO, YTO HEOBXOAMMO BbIAENATL ABa acnekra ueHTpanmsaumm — "dopmarnbHyo”
n "nonutudeckyro”. CteneHb dopmanbHOW LieHTpanuaauun (pacnpegerneHne pecypcoB U MOSIHOMOYMI MEXay
LleHTpom K1 pernoHamu) He TOXAECTBEHHA CTENeHU MNONUTMYECKon ueHTpanusauum ("cxoxectn, Gnmusoctu”
NONMUTUYECKMNX YCTAHOBOK, KOTOPbIMW PYKOBOACTBYIOTCS OpraHbl BfacTM pPas3HOro YpoBHS). 3OTU  acnekThbl,
pasymMeeTcsi, B3aMMOCBS3aHbl, HO XapakTepu3ylT pasnuyHble wu3mMepeHusa nonutukn. CnepoBaTenbHO,
HeOOXOAMMO MccredoBaTb KOPPENnsauMio Mexay HUMKM, 0CcoDeHHO B CBETE aAMWHUCTPATUBHOW pedOopMbl B
coBpemeHHoun Poccun.

B poknage OyaoyT npencTaBneHbl, B MeEpBYD o4vepedb, HEKOTOpble TeopeTudeckue coobpaeHus
OTHOCUTENBHO KOHLUENTOB "UeHTpanusauusa”, "yHudukauusa", a Takke COOTHOLUEHUA Mexay Humu. 3atem Oyger
KpaTKO paccMOTpeHa TpaHcdopMauus B3aMMOOTHOLLEHUI Mo NnHumn LleHTp — permoHbl B noctcoBeTckon Poccun.
[anee ©Oyoyt npenctaBneHbl pesynbTaThl  "uamepeHus” cteneHn “"dopmanbHon" u  "nonutuyeckon”
ueHTpanusaumu. B 3aknioyeHnyM npuvBOAATCS BbIBOAbI W HEKOTOPbIE CYXAEHUA OTHOCUTENbHO MNepCrneKkTuB
passuTtua Poccum.

uy MytnuTu, MN1c6epT
MeXKynbTypHOe COTPYAHMUYECTBO B 0651aCTU eCTeCTBEHHbIX HaykK

Hay4yHble vccnefoBaHus M TexHudeckue paspaboTkm B obnacTh eCTeCTBEHHbIX HayK B MpuHUMne
crnegyloT OHMM M TeM e npasunam BO BceM Mupe. B Buonoruu, reonorumn, xumum v Apyrmx obnactsax, B
YaCTHOCTU TaKMX CMOXHbIX, Kak MaTemaTtuka u pumauka, cobnogaroTca mexayHapoAHble npasunia npoBeneHus
NCCrnefoBaHUn, HaueneHHbIX Ha MonyyeHue pesynbTaToB, obLenpu3HaHHbIX BO BceM mwupe. [aHHbin goknag
HanpaBfeH Ha aHanus nccnegoBaHWi MMEHHO B 3TUX, @ He B MexaucuuninvHapHblx obnactax. OgHako cnegyet
OTMETUTb, YTO B COBPEMEHHbLIX WCCMeAOoBaHUAX, Harnpumep B MeguuMHe, LUMPOKO MCNOMb3YHTCA HOBEnlune
OOCTWXXEHUS] eCTECTBEHHbIX M TOYHbIX Hayk: OU3UKM, MaTemMaTuku, buornormm n XumMuu. ITO OTHOCUTCA U K
WHXeHepHbIM obnactam. Henb3a npeacrtaButb cebe HM oaHy obBnacTb COBPEMEHHOWM >XU3HM 6e3 LUMPOKOro
NCMNONb30BaHWSA AOCTUXXEHUA HaYKN.

B obnactn dyHaameHTanbHbIX MCCREAOBaHNI CIIOXMUIIOCh CBOEro poda MMpPOBOE COOOLLECTBO y4eHbIX. B
YyCrnoBMsAX, Koraa WMeeTCs BO3MOXHOCTb BOCMONb30BaTbCs HOBEMLLEN Hay4yHOW annapaTypo CTOMMOCTbIO B
MWAMMOHBI JONNApoB, ONfaTta >XWibs W TpaHCNopTa urpaeT BTOPOCTEMNEHHyl ponb. 3aTtpaTthl Ha npoesg u
NPOXMBAHUE HUYTOXHBLI MO CPaBHEHWIO CO CPEeACTBaMu, BOXEHHbIMW B 0BOpyAOBaHWe, B 4eM MOpPOn TPyAHO
y6eauTb UMHOBHUKOB. B Takux YHMKanbHbIX MeXOYHapOAHbIX MWCCreaoBaTeNbCKUX KOMMeKTMBaxX OCHOBHbLIMU
06beAMHALWUMN KOMMOHEHTaMK CryXaT COCTaB YYaCTHUKOB, OOUH OBLLUIA A3bIK, €0UHCTBO Hay4YHbIX MOHATUN U
nNpuvHUMNOB noBedeHus. CneacTBuem 3TOro, Kak MpaBuIio, SBNSAETCA YHMBEPCANbHOCTb MOMYYEHHbIX Hay4HbIX
pesynbTaTtoB. B eCTeCTBEHHbIX HaykaX HUKTO He 3HaeT WUCTMHbI, Mbl MOXEM [OBOPWUTb NULLbL O BEPHOCTU UMK
NOXHOCTU TE€X UMM UHbIX MOMNOXEHWI, YTO B AarbHenweM MoxeT ObiTb NOATBEPXKAEHO B Tpydax HalumMx Konner
BO BCEX Yrofikax 3eMHoro Liapa.

Pacnonos, Hukonan
MapTunHo-noNUTUYECKUE acnekTbl POCCUMUCKOMN MOAEPHU3ALMN Ha perMoHaribHOM ypoBHe

B poccunckor nonMTUYECKOW CUCTEME Ha HaluMX rnasax MpoMCXOAAT BaHble maMeHeHusa. C 2005 r.
OTMeHeHbI rybepHaTopckue Bbibopbl. MeHseTca nsbupartensHas cucrema: B pernoHax ¢ 2003 r. B ob6a3aTensHom
nopsigke BBOOMTCA CMeELLaHHasi cucTema, a cregylwue Jymckue BblOOpbl B CTpaHe npougyT no
nponopumnoHanbHoi cucteme. NoBbllaeTcs 3arpaguTenbHbli 6apbep Ha Bbibopax Mo napTUMHBLIM cnvckaM. Ha
aymckux Bblbopax Gapbep coctaBuT 7%, B pernoHax noka HeT eOuHON HOPMbl, HO OTMeYaeTcs TeHOeHUMs K
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noBblleHnto Gapbepa 0o 6-7%, a nHorga n o 10%. lMpopormkaeTcss U3psSAHO 3aTsAHYBLUAACA MyHUUMNanbHas
pecopma C Co3AaHMEM MHOTMX ThICSIH HOBbIX MyHMLMMNANbHBIX 00pasoBaHUi 1 NPoBeAEHNEM B HUX BbIOOPOB.

Bce aTM uameHeHus1 cepbe3HbiM 00pa3oM BIMSAKT HE TOMbKO Ha CaMyld MOSIMTUYECKYKD CUCTEMY W
0COBEHHOCTU NMONUTUYECKOrO pexmnma B Poccun, HO 1 Ha 3BOMIOLMI0O POCCUNCKMX anuT. Mdyyasd aTy 3BOMOLMIO,
MOXHO BbISIBNATb TEHAEHUUN Pa3BUTUSA MOMUTMYECKOW CUTyaumu B CTPaHe Ha ANWUTENbHYK nepcnektusy. B
napTUnNHoOM cdepe MO3MUMI0 PErMOHaNnbHbBIX 3MNUT MOXHO OMNpeaenuTb Kak TaKTUYEeCKyr OOHOMapTUMHOCTb.
EouHcTBEHHONM NapTuen, KoTopas npuBnekaeT BONbLUON MHTEpEC, ABNSAETCs, KOHeYHo, "EamHasa Poccusa”. Bonpoc
B TOM, MOXHO N cYMTaTb 3Ty CMTyauuo 3ad4aHHOM Ha ONUTENbHYI0 NEPCNeKTUBY, UNn pedb naeT o Taktuke. Noka
NPOrHO3MpoBaTh NepepacTaHne TakTUYECKO OAHOMNApPTUNHOCTU B CTpaTErM4eckyto Henb3sa. Ho nonbITk1 co3gaHus
Mockson "neBoro ueHTpa" nytem ob6beanHeHusa naptum "PoguHa”, naptum neHcnoHepos 1 "MapTum xusHun" dyget
nmeTb NOONLITHOE NpoformkeHne B Hwpkeropogckom pernoHe XoTs Obl MOTOMY, YTO MapTUsi MEHCMOHEPOB B
pernoHe BTOpas Nno YMCny CBOMX NpeacTaBuTenen B 3aKoHoAaTeNbHbIX OpraHax.

CanaraeB, AnekcaHgp, CacduH, Pyctem
AaMuHucTpaTuBHan pecgopma 1 NOBbILWEHME CAMOCTOATENIbHOCTU PErMOHOB B
c¢hopMupoBaHUM COLMOKYINbTYPHOM NONUTUKU (Ha Nnpumepe Pecnyonuku TaTtapcTaH)

AOmuHMCTpaTBHas pedopma, npogormkatowasica ¢ Havana 2000-x rogos, obycnoBuna 3HavuTeNbHbIE
N3MEHEHUS NMONUTMYECKON Cdpepbl POCCUNACKUX PErMoHOB. HecMmoTpsa Ha 3TO, MHOroe MpeacTouT elle caenatb,
OCOOEHHO B OTHOLUEHMU CYLLECTBYIOLIMX PECYpPCOB agMMHUCTpaTUBHOM pedopMbl B cybbektax Poccurckon
®epepaumn. OgHOM U3 BaKHENMLIMX NpobriemM, KOTOpyt HeoOXOAMMO pelnTb B KOHTEKCTE TeKyllero artana
agMUHUCTPaTUBHOM pedopMbl, ABMAseTcd npobnema perynmpoBaHUs MEXITHUYECKMX OTHOLUEHUA B YCIOBUSAX
poCTa 3THUYECKOro CaMOCO3HaHUA 3a nocneaHve ABa OeCcATUNETUS.

Pecnybnuka TatapctaH sBnseTca ogHum wu3 cybbektoB Poccumnckon Pegepauun, KOTOpbIA umeeT
YHUKanNbHbIA ONbIT pelleHns nogobHbix npobnem, npeactasnsas cobon NpMMep MMPHOro COCyLLeCcTBOBaHNsS bornee
YyeM CTa pPasNU4YHbIX 3THUYECKUX rpynn. TeM He MeHee, MexaTHuyeckun GanaHc B pecnybnuke ucnbiTbiBaeT
ycunuearlleecs [[aBrneHne BCNeacTeue pocrta murpauum mn3 ctpadH CHI. BaxHoOCTb rocyaapCTBEHHOro
ynpaBneHust chepont MEXITHUYECKMX OTHOLUEHUI aKTyanu3upyeTcsl U Kak crefcTBue TEHOEHUMU K 0DOCTPeHMUIO
MEXITHNYECKMX MPOTUBOPEYNIA B Pa3fIUYHbIX MONMITHUYECKNX PETMOHaX Mypa.

HaHHbIi  goknag paccmaTtpuBaeT TeKyllee COCTOSHME TOCydapCTBEHHOIO  ynpaBneHus cdepsbl
MEXITHUYECKMX OTHOWeEHUN B Pecnybnuke TatapctaH Ha OCHOBe psida MccrnefoBaHWi, NpoBeAeHHbIX LleHTpom
aHanMTU4eCcKMX NccrneaoBaHun n paspadboTok (r. KasaHb).

Camomnnos, EBreHnn
TpeboBaHMA K BbIMYCKHUKAM 3KOHOMMWYECKUX cneuuanbHOCTeN: ONbIT MeXAYHapPOAHbIX
¢upm

B ycnoBusax rmobanu3aumMm 3KOHOMMKM eCTEeCTBEHHbIM 00pa3oM yBenunymBaeTcd noTpebHOCTbL B
crneumanmcTax, CoMnpoBOXAAKLWMX Npouecc Bbixoga UpMbl HAa MeXOyHapoaHble PbiHKU. 3HaHWE MHOCTPaHHbIX
SA3bIKOB B HACTOsILLlee BpPEMs yXKe SIBMSEeTCS HEe AO0CTaTOYHbIM YCNOBMEM NS HanWMa crneumanucta Ha paborTy.
Takow crneunanucT JOSMKEH XOPOLLO OPUEHTUMPOBATLCSA Kak B MEXOYHApOOHOW NMpakTuke, Tak U B OCODEHHOCTAX
HaUMOHarnbHbIX NpaBuI BeAeHnsa duaHeca.

B HacTosilee Bpemsi O0MbLUOE KONMUYECTBO MHOCTPAHHbLIX KOMMAHWA MITAHUPYOT BLINTU Ha POCCUIACKUIA
pbiHOK. ConpoBoxaas 3TOT MPOLECC, Kak KOHCYNbTaHT, Mbl 3HaeM O npobrnemax, KOoTopble B NEpBY ovepedb
WHTEPECYIOT MHOCTPaAHHbIX WMHBECTOPOB. Bo-nepBbix, 3TO BOMPOCHI FPaXK4aHCKOro npaBa, HamnoroobnoxeHus,
1HaHCOBOM OTYETHOCTU. Be3 4yeTknx 3HaHWI B 3TMX 0OMAcTAX KOMNaHWM He peaKo He AOCTUraltT Lenuv Bbixoga
Ha MeXZyHapoOHbIA PbIHOK, BbIHYXAEHbI OTKa3aTbCsl OT MMaHOB pa3BUTULA. BoO-BTOpLIX, 3TO BONPOCHI BHEAPEHUS
WHPOPMALMOHHBLIX TeXHOMornn. AdPEKTUBHOCTL OM3HECA BO MHOMOM 3aBMCUT OT CKOPOCTM M 3aTpaTr Ha
nonyyeHne nHdopmaumm. B-TpeTburx, 3T0 3HaHME OCOBEHHOCTEN NOMMCTUKK, OpraHM3aunm NpoLeccoB B YCMOBUSIX
KOHKPETHOW NpaBoBOM cpeabl.

Mo mepe TOro, Kak poOCCUMCKME KOMMaHuMM OyayT BbIXOOMTb Ha MEXAYHAPOAHbIE PbIHKW, MOHMMaHue
MeHeaXXepamMu KOMMaHUM NepeyncrneHHbIX Bbille KOMMeTeHUuMn OyaeT BakHenwuM ycrnosBuem 3deKTUBHOCTH
peanusauum MNOCTaBMEHHbIX Mepes HUMWM 3a4ady BbIXoda Ha HOBble pPbIHKA. Bes3ycnoBHO, AOMOMHUTENbHLIM
acnekTom Takke byaeTt ABNSATLCS BOMPOC MEXHaLMOHaNbHBIX KOMMYHUKaLWIA.
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Cnay6ek, Mozed
Mpeumywectea RCE B HuxHem HoBsropopae

Boicluee obpa3oBaHMe oOKa3blBaeT 3HauMTeNnbHOE BMMAHME Ha TO, kak Oyaywme nokoneHus OyayT
cnpaBnsaTbCA ¢ npobremamu ycTonumBoro passutud. CyllecTByeT OrpoMHOEe KonuyecTtso npobrnemM v Bbi30BOB,
CBSI3aHHbIX C BbICLUMM OOpa3oBaHMeM B KOHTekcTe [ekaabl obpa3oBaHWsi B MHTepecax YCTOMYMBOIO PasBUTHUS,
ob6bsaBneHHor OOH, HO Henb3s He BUAETb U OTKPbIBAIOLLUXCH BO3MOXHOCTEN.

YHuBEepcuTeTbl MOryT BHECTM CBOW BKMaj B YCTOWYMBOE pa3BuTME Mo-pa3Homy. Bo-nepBbix, OHU MoryT
BKIIOUYNTb MOHATME YCTOMYMBOrO PasBUMTUS BO BCe obpasoBaTenbHble M UccnegoBaTenbckue nporpammbl. Bo-
BTOPbIX, YHUBEPCUTETbI MOTYT UrpaTb BaXKHYIO POfb Kak LIEHTPbl 3HAHWA MO YCTOMYMBOMY passuTuio. B-TpeTbux,
OHM MOryT cAenaTb YCTOMYMBOE pPa3BUTME OCHOBHBLIM MPUHLUMMOM WX COBCTBEHHBLIX FIOMMCTUYECKNX U
ynpaBneH4Yecknx NpoLEeccoB.

OTW Tpu n3mepeHns GopmMupyoT CyTb Aeknapauun, NpuHATbIX ceTbio yHuBepcuTeToB. RCE PenH — Maac
B HugepnaHgax — ato oguH u3 nepsbix RCE B mupe, n Mbl ncrnonb3dyem 3T0T npumep, 4YToBbl OBBACHUTHL
npenmyLlecTsa cosfaHnsa PermoHansHoro LeHTpa akcneptusel B HxkHem Hosropoae.

Crapoay6ueBa, Jllngua
BaBunoHckas 6awwHA anoxu rmobanusauum: B NOUCKax MeTasa3blka KynbTYpPHbIX
"yHuBepcanun"

MpoTnBOpeunBOE €OMHCTBO KOHLIENUWUA yHMBEpcanuama u naptukynspuama — dyHaameHT BasunoHckown
fGawHn anoxn rnobanusauun. MHOroBeKOBOMY KOHCTPYKTY KyfbTYPHOrO MHOMOA3blMMS He CyXAaeHO ObiTb
OOCTPOEHHbIM. HO BOMpPOC B TOM, HACKOMNbKO pearnbHa OMacHOCTb caMmopaspylueHua? He sBnseTcs nv ogHom us
anbTepHaTUB yrpo3e rnobanbHOro KynbTypHOrO Koffarnca NOMCK OCHOB YHMBEPCArnbHOro "npassbika” — A3blka
mMeTa-, Haf-, KpOCC-KyrnbTypHOro gunanora? Ecnu yHmeepcanuctckan nges «BCeMMpPHOro eQnHCTBa YenosevecTsan
— HavBHas geTckasi yTonusa 3noXu MOAEPHa, TO NAPTUKYNAPUCTCKasa KOHLENUUS «CTONKHOBEHWS LMBUNN3auni» u
Hen3bexxHOro KOHMNMKTa NoKanbHbIX KynbTyp — CTpallHas cTapyeckas aHTUYTOMNMs 3Mnoxu noctmodepHa. Tesuc,
aHTuTesnc... KakoB cnHTe3? Bo3MOXHO, CUHTE3 — TPeTU NyTb Mexay NOMspHbIMU KOHUEMUMAMU — U €CTb MOUCK
CBOEro pofa «MeTas3blka» MEXKYNbTypHOro B3aMMOMOHMMaHWs. HO 3TO He NUHIBUCTUYECKUA WMCKYCCTBEHHbIN
«MeTaasblky (BOManioK Mnu  3CnepaHTo), He PeayKUMOHUCTCKUN WHTEepHauMoHamnbHbIn  CTUNb  WHTEepHeT-
KOMMYHMKauui n SMS-coobLLEHUI, @ TOT KyNbTYpPHbIA «MeTas3blk» aHTPOMOSIOrMYEeCKoro YHMBEPCYMa, KOTOPbI
MOHATEH NIDAAM HE3ABMUCMMO OT TOrO, K Kakov TpaauumMm n KoHeccum oHn npuHaanexar.

TuxoHnHa, CBeTnaHa
YnpaBneHue 3HaHUsAMM Kak pakTop pa3BUTUA NpocpeccrMoHarnbHONU cpeabl OpraHoB
rocyaapcTBeHHOM CryXObl

B BbICTynneHmn ob60CHOBLIBAETCS MOMOXEHNE O TOM, YTO B COBPEMEHHbIX YCIOBUSAX NpodeccroHanbHas
cpeja  oOpraHoB  roccnyxObl  JOMKHa  LIeNeHanpaBreHHO  pas3BMBaTbCA  CyObEKTOM  ympaBreHus  Kak
npodeccuoHarnbHO-AEATENBHOCTHOE, UHTEPAKTMBHOE Oby4alollee OKpYXeHMe KagpoB roccryXObl, opraHusauus
KOTOPOro NMPOVCXOAUT Yepe3 MHTErpaumio yeunun obydarowmx (CMcTemMbl AOMOSTHUTENBHOIO NPOodeCCUOHarnbLHOro
obpasoBaHusa roccrnyXxawmx) n obyyarLlmxcs opraHnsaumn (opraHbl roccnyxobl). B cuny atoro cyuwiecrtsyroLmne
WHCTUTYLMOHarbHble (POpMbl MOAFOTOBKM M MEPEenofroTOBKM CMNELManvicToB rocy4apCTBEHHOW CryXObl OOXHbI
nocTeneHHo TpaHchopmupoBaTbes. OHU OOMKHLI 06pPecTM hopMy TBOPHECKOM cCaModeATeNbHOCTU obyyatoLLmxcs,
KOTopble BbIGMPAIOT He TOMbKO TO, YEMY YUUTLCSH, HO M TO, KaK yunTbes. [Ins aToro noHagobsTcst He NPOCTO HOBLbIE
«obyvawLumMe TexHOMorMm», a COLMOKYNbTypHasi LIENOCTHOCTb AWMAAKTUYECKUX MOAEeNen, coaepxaTenbHo
HanpaBfeHHbIX Ha obecneyeHve 3HaHUAMK, HeobXoouMbIMKM ANs  NpodeccMoHanbHOW  AeATeNnbHOCTU
FOCCIy>aLlMX U OpPraHoB rocyAapCTBEHHOW rpaXaaHCKON CIy»x0bl.
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BnuaHMe KynbTyp HAa B3aWMOOTHOLUEHWA Noaen: X; :
KOHM(NUKT MNW WaHc?

denbde, Nopr
BospeincTeme KyNnbTypHbIX pa3nuuni Ha hopMUpoBaHMe NPUBEPXKEHHOCTY K
KyNbTYPHbIM LIEHHOCTSAIM, UX BO3[leiICTBUE Ha OpraHU3aLMOHHOe rpaXaaHcKoe noBeAeHue,
060pPOT KyNbTYPHbLIX LLEHHOCTEN 1 MEXKYNbTYypPHas HanpsXKeHHOCTb

Mpouecchl rmobanu3auumn n pasBUTUS PbIHOYHBLIX OTHOLIEHWI B BocTouHonm EBpone n B A3un Bbi3bIBAOT
BO3pacTaHMe MHTepeca k npobrnemam ynpaBneHus MeXKyrnbTypHbIMU B3auUMOOTHOLWEHUaMK. [na npeogoneHus
MEXKYNbTYpPHbIX ©apbepoB, B3aMMHOIO HEMOHMMaHUs U KOHMNUKTOB HeobxoouMmbl pa3sutble  OPMbI
MEXKYNbTYPHOr0 B3aMMOAENCTBMUS, KOMNETEHTHOCTb, a Takke cneunanbHas NoarotoBka B aTon obnactu (beppu n
ap., 2002). OAna 6onee rrnybokoro OCMbICNIEHUS KyNbTYPHbIX Pasnuynuii B pamkax AaHHOro uccnegoBaHust Mbl
paccMaTpyBaeM BIUSHWE 3TUX Pasnnyuii Ha HOPMUPOBAHME NPUBEPKEHHOCTM K LLEHHOCTAM KynbTypbl, @ Takke Ha
Apyrue acnekTbl couuanbHoro passutus. B kynbType cTpaH 3anaga oGHapyxuBaeTCs BbICOKasi CTeneHb
KoppensumMm Mexgy nuaepcTBOM, MPUBEPXKEHHOCTbIO K  KYNMbTYpHbIM  LIEeHHOCTSIM, 0BOpPOTOM  KyMnbTYpHbIX
LEHHOCTEN 1 YCMNELIHOCTbH YeN0oBeYeCcKon AeATENbHOCTU.

B gaHHOM uvccnegoBaHWM Mbl @HanM3upyeMm  BRAWSIHWE KyNbTYPHbIX pasnMyuni Ha OpMMpOBaHuE Yy
paboTogatenen roToBHOCTM COAENCTBOBATbL Pa3BMTUIO KyNbTypbl, @ TaKKe BO3AENCTBUE KYNbTYPHbLIX PA3NNYnin Ha
pesynbTaTbl YeriOBEYECKON [OEeATenbHOCTM B MHOMBMAyanbHOM M coumanbHOM nnaHe. B yacTHocTw,
paccMmaTpvBaloTCs Npobnembl 3Ha4YeHUS KyMNbTYPHbIX Pasnuynii U X BRAMSHWS Ha (GOPMUPOBAHME FOTOBHOCTU
COAENCTBOBATb Pa3BUTUIO KyNbTypbl, UX COOTHECEHHOCTU C Pa3HbiMU YPOBHAMMU NPUBEPXKEHHOCTU K KyTNbTYPHbIM
LEHHOCTAM, a TakKe BfUSHWA nocnedHen Ha YCNEewWwHOCTb YenoBeYecKoM [AeATENbHOCTM, Ha YPOBHWU
HanpPsHXKEHHOCTU U 0BOPOT KyNbTYPHbIX LIEHHOCTEN B paMKax KaX4on KynbTypbl. [OCKOMNbKY NMAEepcTBO urpaet
KMoYeBy0 porb B (DOPMUPOBAHUN NPUBEPKEHHOCTU K KyNbTYPHbBIM LEHHOCTAM, BaXHO PacCMOTPeTb KakuM
obpa3oMm  pPyYKOBOACTBO MOXET BMMATb Ha MNPUBEPXKEHHOCTb K LEHHOCTAM KynbTypbl B Crneuuduyeckom
KyNbTYPHOM KOHTeKcTe. [Ins namepeHus KynbTypHbIX pasnuynii, UCNOMb30BaHbl LKanbl KONNEKTUBM3Ma, CTEMEHN
ONCTaHLUMPOBAHHOCTX OT BniacTu u mu3bexaHus HeonpegeneHHoctTn. OpraHn3aumoHHOe rpaxaaHcKkoe noBefeHue,
WHTEHUMN B 0OOpPOTE KyNbTYPHBIX LIEHHOCTEN, HAMPSXKEHHOCTb MEXKYNbTYPHbIX OTHOLUEHUA aHanmM3vpoBarnmucb
Kak crieCTBME NPUBEPXKEHHOCTU K LLIEHHOCTSIM KyIbTypbl.

C6op gaHHbIX npooaunca B [epmanun, PymbiHum 1 Kntae. Kak u oxuganochk, pesynbTaThl UCCIeL0BaHNS
MoKasblBaOT, YTO KyNbTyPHO-LLEHHOCTHas OpuveHTauns okasbliBaeT Gonee cunbHoe BNUsHUE Ha NMPUBEPKEHHOCTb K
KyNbTYPHbIM LIEHHOCTSM B KOJNIEKTUBUCTCKMX CTpaHax. Kpome Toro, B KONMEKTUBMCTCKOM KOHTEKCTE B DornbLuewn
CTeneHn npOsIBNAETCA B3aMMOCBA3b MEeXAY MPUBEMKEHHOCTLIO K KYNbTYPHbIM LIEHHOCTAM U YCNELHOCTbIO
4YenoBeYeCcKon AesATENbHOCTH.

XénbTep, Apnx
MHTepHauMoHanmsauma Bbicllero o6pasoBaHums

Mpouecc rnobanusaumn  HaydHbIX  MccregoBaHWMA M obpas3oBaHWs  HampsIMyld  CBsi3aH  C
WHTEpPHaLMOHANbHBIM XapakTepoM MONUTUKM B 3TUX cdepax. B pesynbrate 3TOro npouecca mexgyHapoaHble
COrnalleHnsa n CTPYKTYpbl CTanM HEOTbEeMIIEMOW COCTaBMSIIOLWLEN HAyKM C CamMoro Havana CyLecTBOBaHMS
€BpOMNENCKMX W Haxogsdwmxcs 3a npegenamu EBponbl  HayyHO-McCneaoBaTeENbCKMX U BbICLWUMX  YYEOHbIX
3aBegeHun. bonee Toro, cTpaHbl, Bxoaswme B EBponencknii Cotos, byayT BblAenaTe 3HauymTenbHble OUHAHCOBbLIE
cpefcTBa Ha co3gaHue o6LLiecTBa 1 9KOHOMMKU, B OCHOBE KOTOPbIX NexaT 3HaHus (T.H. "nuccaboHckmi npouecc”).

B TO xe Bpewmsi, kaxgasi U3 CyLIEeCTBYIOLLMX CUCTEM BbICLUEr0 0Opa3oBaHWUS UMEET CBOM KyFbTypHbIE,
HaUMOHarnbHbIE W HOPUANYECKME KOPHU U MOTOMY HaxoAWMTCA B ONMO3MUUKM K NPOLIECCY MHTEPHaLMOHanM3auum.
VIHTepHaLMOHarnbHbIN XapakTep Hay4HbIX UCCregoBaHUA MU OOMEH pe3ynbTaTamMu Hay4HbIX UCCNeaoBaHW umeeT
JOnryo NCTOPUIO, Torga Kak crneumduyeckme ycrnosmsa TpyaoycTpomnCcTBa B TOM UM MHOW CTpaHe AenatoT npouecc
yHUprkauumn obpaszoBaHnsA HEOObLIYAMHO CIOXHbBIM.

Tem He meHee, 06 ycnexax B cdepe MHTepHauMoHanusauum obpasoBaHus CBMAETENbCTBYIOT CrieqyloLume
dakTel: 1. MexayHapoaHble nporpammMbl 0bMeHa cTyaeHToB 2. MexayHapoaHble obpasoBaTesibHble Nporpammbl
(Ha aHrnunckom A3bike) B HeMeLuknx yHuBepcuteTax 3. ObpasoBaTtenbHble NporpaMmmbl HEMELKMX YHUBEPCUTETOB
B MHOCTpaHHbIX BY3ax n CosgaHue mexayHapoaHbIX YHUBEPCUTETOB.

HeobxooumMo OTMETUTb, YTO MOHSATUE «MECTOHAXOoXAeHue» yHuBepcuTeTa TpebyeT nepecmotpa. He
3HatoLMe rpaHuL, MHTEpPHET-TEXHOMorMn, obecneymBalolme AOCTYN B peXume pearbHOro BpeMeHu, AenakT
MECTOHaxOXAEeHNe yHMBEpPCUTETa BTOPOCTENEHHbIM (hakTopom. B To Xe Bpemsi, Bo3pacTaeT BaXHOCTb KayecTBa
YYEHbIX CTENEHEN N X MEXAYHAPOOHOIo NPU3HaHUS.

Pesiome -27 -



£
4 Cultural impact on human interaction: Clash or
* challenge?

BnuaHMe KynbTyp Ha B3aWMOOTHOLWEHMWA NOJen: x: :
KoHNUKT MNu waHc?

YeH, 3ao
OO6y4yeHMe Ha OCHOBe KOMMNEeTeHLUMA: HOBbIN B3rnaa Ha npumepe AQMUHUCTPaTUBHOIO
MHCTUTYTa YaHAay

OO6y4yeHne Ha OCHOBE KOMMETEHUMIA MpenoCcTaBnsieT BO3MOXHOCTU YNydlIEHUs KadecTBa 0OyveHus u
NCnonb3oBaHusl pe3ynbTaTtoB 0byyeHusl. [JaHHbIA MeToa 0by4YeHMs1 MOXHO Ha3BaTb HOBOW CTYMEHbK B Pa3BUTUK
CUCTEMbI OOYYEHUSI MEHEIKMEHTY.

B koHue 2004 r. - Havane 2005 r. [enaptameHTOM TryMaHUTapHbIX PECypcoB ObIIO NpoBedeHO
ucnnegoBaHne, B pedynbTate KOTOporo Obifo BbIIBNEHO MHOIO HE4OCTATKOB B TPaAULIMOHHON cucteMe obyyeHust
roccnyxawmx. Hanpumep, cama CTpykTypa cuUcTeMbl OByYeHUs SBRSETCH MppaumoHanbHOW, CO  MHOMUMMU
HeaocTaTkaMu, Kpome Toro, Ka4ecTteo o6yquvm OOBOJIbHO HU3KOE; roccnyxawme He MMeroT KIto4YeBbiX HaBbIKOB.

O6yuyeHne Ha ocHoBe crnocobHocTer TpebyeT aHanuM3a TOro, KakumMu KMOYEBbIMU  HaBbIKaMMU,
KOMMTEHUMAMN U BO3MOXHOCTAMW pas3BUTUS OOSKHbI obnagatb roccnyxawme. CnepoBaTenbHO, OHO [OIMKHO
COOTBET-CTBOBATb CNeumnUYeCcKUM yCroBUSIM pasfnyHbIX rpynn oby4aemMbix 1 NporpaMm 00yyeHus.

B nocnegHve rogbl AOMWHUCTPATMBHBLIA  MHCTUTYT YaHAQy caenan psia YCMelwHbIX LWaroB B CUCTEME
obyyeHus roccriykawmx. osiBUNUCL Takme HoBble OPMbl OOyYeHUsi, kak OOyvyeHMe Ha OCHOBE OnMbiTa,
WHTEPaKTMBHOE NpenofaBaHue, a UCCrenoBaHus B cdepe OOLLECTBEHHbLIX Hayk M HayvHO-UccneaoBaTerbckast
OeATENbHOCTb.

WanaeB, Bnagnmup
BudypKaLuMOHHbIN YenoBeK Kak rpaHuLa MeXKynbTyPHbIX KOMMYHUKaLWMNA B rnNo6anbHOM
MUpe: CUHepreTUYeCKun acnekT

mobanu3aumio B ee HblHEeWHEeM BuAe Herb3s He paccMaTpvBaTbh Kak MOMbITKY BOMMOLWEHWS Mmogdenu
9KOHOMMYECKOro eduHCTBa 4ernoBeyecTBa. Peanusyembll yCUIMAMM MHOMMX CTpaH M HapOAOB CLEeHapun
cosgaHua  rnobanbHoro  coobuiectBa, Ha MOBEPKYy OKasbiBaeTCs  3NeMEeHTapHbiIM  TUPaXMpOBaAHUEM
3anagHoOEBPONENCKUX U CeBepOaMepPUKAHCKUX (B LENoM 3anagHbix) o6pasuoB opraHvsauuu coumansHoOn U
KyNbTYPHOW >KWU3HWM HapogoB B MacluTabax MupoBoro coobuiectBa. Tak ke npocTa M npo3payHa ero uenb -
BOBJIEYEHNE B MUPOBYIO OOLLECTBEHHYIO XXMN3Hb CTPaH TPETLETO MUPA, X MPUPOAHBLIX N YENOBEYECKUX PECYPCOB.

Cutyaums noctMogepHa B CO3HaHWM HeOObIYHbIM 00Opa3oM COOTBETCTBYET TOMY, YTO COBpPEMEHHast
coumonornsa 1 cunocodurs HasbiBalOT MapruHanbHbIM TUMOM NMYHOCTU. Ypes3Bbl4aHO agekBaTHbIM B 3TOM
crlyyae OKasblBaeTCA OMbIT COUMarnbHON CUHEPreTWKW, onepupylowen noHatTuem oOudpypkaumn. budpypkaums -
0COBOEHHOE COCTOSIHME CUCTEM, OTNMYUTENbHBIMW  CBOWMCTBaMM KOTOPOrO SIBNSIETCA  KpalHss  copma
HeCTabunbHOCTU N HEYCTOMYMBOCTM BHYTPEHHNX U BHELLUHMX CBA3EW CUCTEMbI, CONPSXXEHHAsi C KpanHen CTENeHbIo
YyBCTBUTENMbHOCTM K BHELHWM W BHYTPEHHUM BO3OENCTBMAM, ManbiM yKTyauusm, CMOCOOHBIM M3MEHUTb
oOLyt0 HanpaBfieHHOCTb pPasBUTMS CUCTEMbI B CaMOM HeBOOOpa3nmMoM HanpasfeHun. J3TOT  HOBbIN
6VIq3ypKaLI,VIOHHbII7I TN NMMYHOCTUN OTNNYaeTCA NOBbILLUEHHBbIM YPOBHEM MaHUMYIMMPYEMOCTU CO CTOPOHbI BHELLHUX
OpraHU3oBaHHbIX d.)aKTOpOB. 3,El,er Mbl nmMeeM eno C TUNOM JIMYHOCTU, XapaKTepusyrnLwmnmca Kak I'IOFp8HI/I‘-IHbII7I
Tun. OH Xe 3a c4yeT CcBoen MaprmHanbHOCTU ABNAETCA, B TO Xe BpeMd, rMmaBHbIM TUMNOM, TpaHCnMpywowunum un
COEeINHSAIOLLUM BHYTPEHHE BCIO COBPEMEHHYIO 3MOXY U €€ KynbTypy.

Wmenby, KatpuH
CuHeprna Ha COBMECTHbIX POCCMUCKO-HEMELIKUX NpeanpuUATUAX: KOMMNJMEKCHoe pelleHue
npobnem Kak nogxon K KOMMNNeKCHoOM npob6neme

OKOHOMMYECKME WHBECTMUMM 3anafHbix Npeanpusituii B Poccuio okasanucb MeHee YCheLUHbIMU, YeM
0Xnaanocb. ATO UCXOOUT HE TOMbKO OT Pa3fn4YHbIX, HO OCOBEHHO OT U3MEHSIOLLUMXCS KYNMbTYPHBIX LEHHOCTEN.
KoHBepreHTHble M AMBEPreHTHbIe acnekTbl B U3MEHEHUWM POCCUMCKUX LIEHHOCTEN BOJHYHOT 3anafHbiX AernoBbiX
napTHepoB. EcTb cnyyaw, korga poccuickue MeHemKepbl AENCTBUTENbHO CTPEMATCS MPUMEHSTb 3anagHble
CTaHdapThl, TOraa Kak poccuickne pabouve HacTaMBalT Ha TPaAMLMOHHBIX LLIEHHOCTSIX.

B 6onblnHCTBE criy4aeB 3anagHble KOMMaHuM AOMUHMPYIOT HaZ BOCTOYHBIMW MapTHEPaMu, YTO Bbi3biBaeT
conpoTuBneHne. Bmecto aToro B criydae KynbTypHOW CUHEPrMW pasnuyHble NoTeHumansl 06enx KynbTyp MoryT
OblITb 06beAMHEHbl Anst co34aHUst 0C060 yCnellHbIX MHOTOHALMOHAMbHBIX KOMaHA. OKCTpaopAuHapHble ycunus
3TUX KOMaHZ, UMET Aerno C KOMMIEKCHbIMU Npobriemamu.
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PasnuyHble aBTOpblI ONUCHLIBAOT POCCUNCKME OeroBble LIeHHOCTU Kak NpPOTMBOMOMOXHbIE HEMELIKUM. ITU
KOHLEenuMm B OCHOBHOM 6asvpytoTcs Ha CYyOBLEKTUBHbIX MCTOYHUKAaxX AaHHbIX. B MpOTMBOMOMOXHOCTL 3TOMY,
3KCMEePUMEHTANbHbIE WCCNEAOBaHWA npefnaraloT OObEKTUBHbIE [aHHbIE, KOTOpPblE OrpaHWYMBAIOTCSH XOPOLLO
onpefeneHHbIM1M Temamn. 3HaHusA B 06r1acTu KOMMIIEKCHOIO peLleHus NpobriemM OYeHb peakyn B MEXKYIbTYPHbIX
nccrnegoBaHusx.

Llene nmnaHupyemoro mccnegoBaHWsi COCTOUT, BO-MEPBbIX, B U3YYEHUN POCCUMCKOrO M HEMELIKOTO CTUNSA
KOMMIEKCHOro pelueHnst npobnem, a tawke ux B3ammogenctesme. OQHOW 13 rMaBHbIX MPUYMH KOHMIUKTA MexXay
Poccuen n Nepmannen aensieTcs pasnuMyHoe UCMNoNb30BaHWE BPEMEHU, 3Ton npobneme OyaeT yaeneHo ocoboe
BHMMaHue. Bo-BTOpbIX, NnaHuMpyeTcsl co3fgaTb 0a3oBYH CUHEpPreTUdeckytd Mofenb LEeNOBOro COTpyAHWYECTBa,
KOTOpaa MoxeT ObITb Nnerko npuMeHeHa Ha NpakTuke.

WrpowHanaep, WtedaH
CTpaTterum NpuUHATUA KOMMNNEKCHbIX peLeHnn: 3IKOHOMUKA, peLlleHne Npodnem 1 KynbTypa

MpUHATO cuMTaTb, YTO OCHOBHbIE MPOLECChl YENoBEYECKOro MbIWMEHUA YHUBEpCanbHbl, OAHAaKo,
cTpaterun pelueHns npobnem TakoBbiMK, 6E3yCnoBHO, He ABNSIOTCA. Ecnn onpedenvTts cTpaTernio Kak yepeay
KOrHUTMBHBIX MPOLECCOB, KOTOpble MPUBOAAT K OnpedeneHHbIM OeNCTBUAM, MOXHO YBUAETb KyNbTypHble
pa3nuuus. B HeKOTOpbIX KynbTypax OCHOBHOE BHUMaHue yaensietcsa cbopy um aHanusy uHdopmauum, B Apyrux —
NNaHMPOBaHMIO U OLIEHKE arnbTepHaTMBHBLIX BapuvaHTOB, a TPEeTbW PYKOBOACTBYIOTCA CXEMOW "BbINOMHEHWE —
npoBepKa pe3ynbTaToB — KOpPEKTUPOBKa".

B naHHOM goknage NpuBOAMTCS HECKOSbKO MPUMEPOB TaKMX CTpaTErmyeckMx pasnmumii, 0OHapy>XeHHbIX B
XO[€e 3MMMPUYECKOro aHanM3a npouecca NpUHATUS peLleHUn B 3KOHOMUYECKON cahepe.

CTrpaTervsa nNpuHATUSA peLleHuin pa3BrMBaeTCs U OCYLLECTBNAETCA B COOTBETCTBMM C €€ (PYHKLMOHANbHBIM
3Ha4YeHMeM AOns TOro, KTo MpUHMMAaeT peweHne. 3Ta (YHKUMOHANbHOCTb 3aBUCUT OT 3KOHOMWYECKOrO,
WHPACTPYKTYPHOrO U COLMAnbHOrO KOHTEKCTa peLleHnin n oxmngaemoro pesynbtata. KoHTeKkcTyanbHble dhakTopsbl
BKMtoYalwT B cebs, Kpome Bcero npo4vero, npeackasyeMocTb W HaOeXHOCTb 3KOHOMWYECKUX YCIOBUWA,
nHavBuayanoHyto "cepy BAMAHWUS" M 3aKOHHOCTb HOPM U CUCTEM LeHHocTen. Kpome paccMOTpeHust 3Tux
(haKTOpOB AaHHbIN [OKNa4 COoO4epXWT HabniogeHus no Bonpocam ynpasreHus MNACKMMU pecypcamu B CBeTe
KYNbTYPHbLIX pasnnyui.

B ycnoBusax rmobanu3aummn ycnelwiHoe NpuUHATUE pelleHui B obnactu 3koHOMWKM OyaeT 3aBuCETb OT
MOHNUMaHUsi COOCTBEHHbIX CTpaTerMyeckMx MpUHUMMNOB, a Takke CNocoOBGHOCTU MPUMEHSATb PasfnuyHble
cTpaTermyeckue nogxonpl.
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Abstracts

Avdonin, Vladimir
Administrative reform in the region — conflicts and compromises (by the example of
Ryazan region)

The problems and conditions of administrative reforms in the Ryazan region in 2004-2006 are considered
in this report. The common vector of reform development in this period of time is from strong conflict in relations be-
tween the governor, groups of regional elite and “external actors” as well as between branches, bodies and levels
of authority to compromise relations and agreements between them. In this background, in particular, the following
are considered: the process of reform of executive power in the region, which had oscillatory character (first, intro-
duction of “double-headed” — governor and chairman of the government — model, and then its abolition and transfer
to the direct governmental management by the governor), reform of legislature (transfer to mixed, proportional and
majority model of forming the Regional Duma, participation of the Duma in approval of the executive officers etc.),
reform of local management in the regional center (abolition of the direct elections of the head of the City and intro-
duction of the position of the head of local administration on the contract basis), reform of local self-government in
the regional districts (establishment of new settled level of municipalities). Other aspects and conditions of reforms
that affect party structure, “civil society” organizations, protest activity in the region are also considered in this re-
port. General decrease of conflict in the region during the process of realization of different actions of reforms in the
considered period of time is explained mainly by reduction of administrative and political resources of the governor,
which were redistributed between the center and several local and external actors. In that situation governor decid-
ed to implement compromise strategies in relations with them. Strengthening of actions in administrative “manage-
ment” of public activity in the region, and also real braking of reforms, their “selective” realization and adaptation to
the interests of local actors, played an important role.

Arzhenovskiy, Igor
Internationalization of higher education in Russia: The case of the International Institute of
Economics, Law and Management of NNGASU

Globalization is the key feature of the modern world, which forms its political, economic, cultural and social
components. Education as an essential part of culture responds to globalization challenges by internationalization.
At the same time some countries try to preserve advantages of their national education systems.

Conception approaches, problems and tendencies of internalization of higher professional education in
Russia are considered in the report in the case of International institute of Economics, Law and Management of
NNGASU (MIEPM of NNGASU), as a pilot project.

Theoretic theses are based on factual statistics, empiric observations and experience of ten-year existence
of MIEPM of NNGASU.

Bekarev, Adrian
Economic decisions: Analysis of typical mistakes

There are two main approaches in management decision-making. The first approach is connected with
problem-solving. The other approach is connected with personal and organization goals. The first approach is used
more commonly. In this approach the very first step is a most difficult one. This step is problem diagnostics. There
are three typical mistakes one can make on this level. The first one is that instead of diagnosing the problem the
problem is created. The problem field is enlarged alongside with the creation of the problem. The second mistake is
a fundamental mistake of attribution - the problem is attributed to wrong people or circumstances. The third typical
mistake is a result of false decomposition of the problem — when consequences are mistaken for causes, and mi-
nor difficulties impede the decision-making process. But the main bulk of mistakes is connected with the process of
analysis and choosing of alternatives. One can see it by the example of two decisions - prospective repairs of
Myzinsky bridge and raising water level in Cheboksary reservoir.

Goal approach to decision-making is more productive than the problem-solving approach, although mis-
takes in it are not rare either. For example, the goals defined by company’s top-managers can be out of company’s
scope. Also, there is an ethic problem of representing personal interest as a general one.
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Belyakov, Alexander
The self-adjusted organization of entrepreneurs: Regional expert experience

The expert centers may be considered as one of the institutions of civil society which will allow the estima-
tion of how adequately the government realizes the things to be changed in its organization and functioning to en-
sure sustainable socio-economic development of the territories.

Declaring the policy of reforms intended to create a favorable political climate for the development of every
institution in the society the government actually fails to attain the expected results, and in some cases hinders
their development. To create such favorable conditions it is necessary that the policy should be determined on the
basis of the requirements and needs formulated by the institutions themselves. However, the institutions of civil so-
ciety can actively participate in the formulation of government policy only on condition that they possess the will for
action and can make use of the mechanisms through which they can influence the course of the reforms undertak-
en by the government.

Among such mechanisms are the expert centers. Our organization performs the functions of an expert cen-
ter providing interaction with legislative, representative and executive bodies of state power.

Bikmetov, Rustam
The place and role of the administrative reform in the process of regionalization

Social and political changes in early 90ies initiated the process of regionalization in Russia. However, the
changes were inconsistent, and at present there is no proper balance of relations between the federal centre and
the regions. The regional contradictions even endangered territorial wholeness and unity of the state. At a certain
point regional level of administration lacking democratic changes became an obstacle in political and economic re-
forms.

The government reforms launched by the President of the Russian Federation, Vladimir Putin, in the be-
ginning of his term became an attempt to counteract negative consequences of the initial regionalization. As a re-
sult, at present regional political elite is placed under strict control from the direction of the federal centre. These re-
forms resulted in reinforcement of centralization, which was regarded by some experts and politicians as deviation
from the principles of federalism. At the same time, the problems in relations between the centre and the regions
remained unsolved. Therefore, one of the directions of the administrative reform in the Russian Federation is «...to
finish the process of power delimitation between federal and regional authorities as well as to optimize the work of
regional government». This orientation is meant to promote optimization of public administration on the one hand,
and to increase independence and responsibility of regional government — on the other hand, as well as to promote
the development of regionalism principles.

However, the reform is conducted mainly by administrative methods which makes it inconsistent and does
not allow to effectively solve all regional problems.

Chen, Zao
Competence-based training: The new angle of view of training in the Chengdu Institute of
Administration

A competency-based training is the ability to focus on improving the quality of training and the ability to use
the results of the training methods. In focusing training evaluation, this is a new stage in the development of man-
agement training.

By the end of 2004 to early 2005, a survey conducted by Human Resources Department indicated that
there are many disadvantages in the traditional civil service training system. For example, Training structure is irra-
tional, and the lack of training needs; Training as means of a single, low quality of training; Civil servants do not
have the core competence.

Based on "capability-based" training needs analysis that civil servants should have the basic capabilities,
core competencies and capacity for expansion. Therefore, it should be in accordance with the specific conditions of
different bands, different training programs.

In recent years, the Chengdu Institute of administration reforms in the civil service training model made
some useful attempts. There are some new training for civil servants, for instance: Experiential Learning; Interac-
tive Teaching; Social studies and research activities.
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Cojocari, Ludmila
Culture of memory and amnesia in the borderland societies: The case of the Republic of
Moldova

The dissolution of the USSR and of the myth about the greatness of the “soviet people” has generated new

and unexpected dilemmas in studying the ex-totalitarian communities’ collective identity. A special attention was
paid to the cultural dimensions of national identity.
The necessity to change paradigms and methodologies in investigating the former Soviet Union and the satellite
countries coincided with the new phase of metamorphoses of memory and amnesia. | propose to investigate the
memory and amnesia process reflected in the ordinary people’s practices of commemoration versus the policies of
governmental structures concerning this oldest cultural tradition in order to understand the criteria of collection, se-
lection and transmission/oblivion the structures of collective memory in the process of re/construction the collective
identity.

The perspective of “border studies” and the comparison with Western societies experience could contribute
to understanding the complicated mechanisms of memory and amnesia during the national and democracy building
process in the post-soviet “borderland”.

Dakhin, Andrey V.
The administrative-political reform, transformation of structures and institutions of
regional authorities: Political and economical after-effects

The changes in the institutions and structures of regional policy in 2004-2006 years have been taking place
under the influence of federal and local factors. The main factor of the federal influence is the new ruling nomenkla-
tura under the direction of President Putin. In the period of 2004-2006 the aim of administrative reform has been to
ensure the transfer of presidential power to a successor selected from the new ruling nomenklatura in 2008. In this
context the contradiction between the principles of loyalty and professional competence becomes obvious. The
above aim is reflected on the regional level as the task set to secure loyalty of local elites to the new ruling nomen-
klatura represented by the governor.

Governors seek to concentrate maximum personal political and administrative resources to enhance their
influence at the regional level. The interests of other groups of regional elites are partially represented at the feder-
al level due to the elements of the remaining multiple party system, but they are not articulate at the level of public
political life. In the sphere of public policy the channels of influence on regional authorities which may be exercised
by the general public have been narrowing. It helps to improve controllability of regions by eliminating controversies
over some social issues in the near future, but in the long term perspective it may result in conflicts of interests
which may worsen the environment for the development of regional small and middle-size business and lead to
higher costs involved in social mistrust at the level of regional elites. The centralization of power by the new no-
menklatura has a deforming and crippling effect on the structures of collective social-political memory of the local
community, it erodes regional identity and increases the risks associated with the election of a new governor.

Dakhin, Andrey V.
Changes of the former Higher Party School in the context of state reformation process:
Russian experience

Some key aspects pertaining to the models and practices of the state system of managing recruitment and
training personnel for state administration (state administration reserve) in the post-communist and post-El'tsin's
Russia are in focus in the paper. The political management was changing from soviet nomenklatura system to anti-
nomenklatura system under President El'tsin and toward a new-nomenklatura structure under President Putin. In
order to reveal the peculiarities of the state officials training pattern in the post-communist Russia, we have under-
taken the research of personnel training practices at the Russian Academy of State Service (RAGS) and at Volgo-
Viatskaia Academy of State Service sited in Nizhny Novgorod (VVAGS) in particular. The assumption is that the
analysis of the status and role of RAGS shows how the new-nomenklatura system works. To sum up the survey,
the following conclusions are made a) the system of the state service in Russia and education system at RAGS are
presently under transformation and change; b) the vector of the government and administrative-political reforms
and that of institutional activity in RAGS do not coincide, and have reverse directions; c) as a result, the market in-
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frastructure of educational services reflecting interrelations between the institutions of state administration and ed-
ucational establishments intended for government personnel training/retraining has not been sufficiently developed;
d) the status of RAGS remains without clear definition which leads to a gradual deterioration of the educational
structure of RAGS, especially at the regional level.

Dakhin, Andrey V.; Dakhin, Andrey A.
The project of regional public agency for experts’ communication

Public expert communications are shown as an important element of regional public policy and regional
collective consciousness. Public Agency for Expert Communications (PAEC) appeared as an institutional branch
which supports the richness of content in dialogs between the government and civil society and also in the dialogs
of different professional institutions among each other. A regional call for PAEC is caused by the following factors:
a) reduction of expert's participation in the background mass-media process, b) reduction of transparency in inter-
action between the regional government bodies and business, ¢) some regional priorities of the state administrative
reform, d) regional projects of innovative economic development, e) the role of the "road map" for the Common
Space of Freedom in fields of science, education and culture (May 10, 2005), f) the influence of UNESCO's Decade
of Education for Sustainable Development (DESD), for the period of 2005 — 2014 and the activities associated with
the development of a net of regional expert centers.

Felfe, Jorg
The impact of cultural differences on commitment and its Influence on OCB, turnover, and
strain

Increasing globalization and rising markets in Eastern Europe and Asia lead to a growing interest in topics
of cross-cultural management. Cross-cultural understanding, competence, and training is needed to overcome cul-
tural barriers and to avoid misunderstanding and conflict (Berry et al., 2002). To increase our understanding of
cross-cultural differences, in this study we will examine the impact of cultural differences on commitment and its in-
fluence on relevant outcomes. In Western cultures, high correlations have been found between leadership, com-
mitment, turnover, and performance.

In this study we examined the influence of cultural differences on employees’ commitment and its impact
on relevant outcomes on the individual and on the country level. Particularly we address the question of the mean-
ing and influence of cultural differences on commitment: What are the differences with regard to levels of commit-
ment? What are the most relevant factors to improve commitment in each culture, and what is the specific impact of
commitment on performance, strain, and turnover in each culture? As leadership plays a critical role for commit-
ment it is also important to examine how leadership can influence commitment in a specific cultural context. To
measure cultural differences, scales for collectivism, power distance, and uncertainty avoidance were employed.
Organizational citizenship behavior (OCB), turnover intention, and strain were examined as consequences of
commitment.

Data were collected in Germany, Rumania and China. As expected, results indicate that cultural value ori-
entations exert a stronger influence on commitment in collectivistic countries. Moreover the relationships between
commitment and outcomes are stronger in a collectivistic context.

Gerasimova, Olga
Career processes on the level of subject of the Federation: Experience of Tatarstan

The report shows, that the development of career processes in the power system of the Republic Tatarstan
is characterized by some features. There is one among them which shows that the present situation of the state
service of Republic Tatarstan is characterized by instability, which is connected , first of all, with permanent reor-
ganization of structure and staff reduction of the state organs, relatively low salary in comparison with commercial
organizations. The modern personnel corps of civil servants is formed under the influence of some subjective fac-
tors, made conditional on the lack of clear and legislatively consolidated integrated staff policy in the Republic Ta-
tarstan. Among the subjective factors the most important one is the intention of the Republic administration to form
the personnel corps with the significant predomination of Tatars in it. While researching the personnel of the civil
service in Tatarstan it was founded out, that the weak influence of the main motivation of labour activity such as fi-
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nancial reward and prospects for career promotion exist. Not only professionalism of the civil servants and good re-
lationships with the boss but also relative and neighbour relations with the power bodies influences the guarantee
to have a steady job and career promotion.

Holter, Erich
Internationalization of higher education

Globalization of research and teaching directly derives from internationality of knowledge and science poli-
cy. As a consequence, trans-national agreements and structures have formed an integral part of science and sci-
ence policy since the beginnings of European and extra-European science and higher education systems. Within
the last years, the so-called Bologna Process has substantially promoted the convergence of the European higher
education systems. Moreover, the EU members will provide considerable funds to push the transition to a
knowledge-based economy and society (“Lisbon Process”).

At the same time, each of the really existing systems of higher education traces back to its own cultural, na-
tional, and legal history and, thus, is opposed to internationalization. Whereas the internationality of research and
the exchange of research results look at a long tradition, country-specific conditions of employment make interna-
tional approximation of teaching and learning extremely difficult.

Nevertheless, there are three indicators marking considerable progress in internationalization of teaching
and learning: 1. International student exchange programs; 2. International study programs (in English language) in
German universities; 3. Study programs of German universities in foreign partner universities and International
(trans-national) universities.

However, it must be noted that the concept of university “location” increasingly requires a redefinition.
Cross-border online offers with real-time access make location take a back seat while. At the same time, academic
quality and international accreditation of academic degrees become increasingly more important.

Im, Tobin; Kim, Soon Eun
System change from centralization to decentralization: South Korea's experience

The purpose of this study is to review decentralization process over the last decade in South Korea. This
paper will focus on discussing the significance of the decentralization reform road map established by the current
Korean government and investigating reasons why the output of the decentralization reform by the Participation
Government has not been duly achieved.

Despite of initial ambitious plan 2002, owing to the innate of the decentralization reform, policy priority of
economic development, wrongful combination of local policies, and problems of the Special Act of 2003, output of
the decentralization reform has not been achieved for initial expectation. This why most reform agendas pro-
grammed in the road map of the decentralization reform are far behind schedule.

Kiy, Manfred
Experiences with the accreditation of bachelor and master courses

The Bologna Declaration convened by 29 European Ministers of Education on the 19th of June 1999 is a
key document that marked a turning point in the development of European higher education. The declaration lead
to an action program that is based on a defined common goal and a set of objectives.

The clearly defined common goal is to establish the European area of higher education in order to enhance
the employability and mobility of citizens and to increase the international competitiveness of European higher edu-
cation until the year 2010.

Objectives are: a common framework of readable and comparable degrees, the introduction of undergrad-
uate and postgraduate levels in all countries, the introduction of ETCS-compatible credit system also covering life-
long learning activities, a European dimension in quality assurance, the elimination of remaining obstacles to the
free mobility of students, teachers and researchers. The Russian Federation signed this declaration in September
2003.

The Faculty of Business Administration and Economics of the University of Applied Sciences Cologne and
die MIEPM of the NNGASU started to establish study courses “International Business”. Both courses will be ac-
credited by the accreditation agency “FIBAA”. The experiences with the accreditation of these study courses will be
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considered under the aspects “legal restrictions in Germany and Russia”, "motivation of the teaching staff”, "motiva-

tion of the rectors, deans and directors”, "requirements of enterprises”, “quality standards in Germany and Russia”.

Kolobov, Oleg
The state services in Russia: Opportunities of its improvement with the help of foreign
experience adaptation”

Comparative characteristics of state administration in Russia and abroad at the present stage show, that
developed democratic countries strive to strengthen the position of the centre and to prevent the process of struc-
tural disorganization of the administrative-state system. In Germany, the USA, France and Great Britain the central
governments have strong claims for the control of the implementation of wide national development programs in
regions, economy planning of some areas.

Within the conditions of new Russia the adaptation of the best foreign achievements in the state formation
and the state administration is possible, but on the condition of synthesis of them with rich domestic traditions.

Kovalev, Victor
The abolition of direct Governor election in the Russian Federation: Socio-economic
reasons and political consequences

In 2001-2004 the governor corps of the Russian Federation, having obtained a great political influence in
the late 1990ies, became burdened by democratic methods of solving political conflicts and didn’t resist centraliza-
tion tendencies. The obvious consequence of the «power vertical» reinforcement in the course of further destruc-
tion of competitive and public politics in modern Russia will be driving out of democratic and federal principles of
Russian politics organization.

We can see the most characteristic features of recent political regimes’ transformation in Russian regions.
They are the following: a further diminution of legislative bodies’ power in the subjects of the Russian Federation, a
change of political parties’ status in regional politics, a contradictory influence on local governing institution devel-
opment accompanied by constant claims to establish “vertical power” at the local level.

In fact a transition from politics to administrative management is taking place at the level of regional elites.

The supposition that the role of regional legislative bodies will increase due to the fact that they approve a
Governor candidate is not justified.

Nowadays the situation seems stable. But if another crisis shows the instability of present Russian political
elite and the worthlessness of the regime created by them, there is a chance that a new distribution of political
forces and uncertainty may lead to a necessity to make amendments to the Russian constitution which requires de-
letion of monarch principles of “superpresidentship” and needs a more detailed wording of federalism principles
and delimitation of powers between the regional centre and local governing authorities.

Kowalski, Susann
Influence of the cultural origin on the requirements for learning environments

Evaluations of lectures show over and over again that one and the same lecture is valued very differently.
Foreigners and migrants have other images of learning and teaching than native students have. Women and men
react differently to teaching offers. Morality images of different cultural groups can easily be offended. These ob-
servations as well as current discussions lead to the suspicion that the cultural origin influences the requirements
for learning and teaching. To prove this hypothesis we carried out a survey. In doing so we were interested in inter-
action forms, types of tasks, learning contents, group behavior etc. The purpose of this project is to provide a guide
for teachers to make it easier for them to deal with the diversity of their students.

The survey was offered online and as paper version to the students. To reach students from as many coun-
tries as possible we used contacts to cooperative universities. The participation in the survey was optional; e. g. the
selection of participants was based on self choice. The answers of the participants are the result of their self as-
sessment. The available material allowed detailed comparisons of common characteristics and differences be-
tween Germany, Russia, Poland, Mexico and Romania.
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In the presentation the purpose and the construction of the survey will be briefly described. The results are
presented, distinguished between common characteristics and differences. A first interpretation of the results
should give an indication of their usability and possible further questions.

Kusune, Shigekazu
Is clash of civilization a real problem or an imaginary one?

Intercultural encounters of any kind, economical, military, political are not without problems. And the reac-
tion to such encounters is always twofold, namely one of synergy or polarization. The second problem of intercul-
tural encounters is that nobody knows exactly what culture. The conflicts in Middle East (America’s presentation
and military intervention in this region and everlasting conflicts between Israel and neighboring countries), in Rus-
sia (independent movements and guerilla especially by Muslims, in Far East (political conflicts between Japan and
China) are of different nature. Culture is collective self-identity. One can be conscious of ones own collective self-
identity, when self-identity will be endangered. This mechanism is something to do with the third problem of inter-
cultural encounters. Each country has used nationalism to some extent to build collective self-identity, which may
be perceived as culture. This is a mechanism of collective self-identity, which may hinder cooperation and under-
standing. The Clash of civilizations is in this sense nothing more than the product of an imaginary collective self-
identity. To avoid such conflicts we should change our imaginary collective self-identity and learn to live as individ-
uals in society. Mass media submit such self-identity, which does not exist in reality. We should be critical of the
mass media and should not consume ethnocentric information without caution. Fukuyama'’s notion of synergy can
be realized, if we are all free from the bondage of nations and if we are not entangled in nationalism and pride of
own culture.

Li, Hao
Cross-cultural conflicts in Chinese-foreign joint ventures

Cultural conflicts often arise in Chinese-foreign joint ventures. If the conflicts can be well resolved, the en-
terprises would achieve better economic results, or they can have many negative influences on these enterprises.
Taking an automobile joint venture as an example, this paper analyzes the manifestations, the effects on business
administration and the countermeasures of cross-cultural conflicts in joint ventures. The contents include the follow-
ing four parts: (1) Based on the theory of Hofstede, the paper analyzes culture’s connotation and cultural differ-
ences, summarizes the related theories of cross-cultural management. (2) Taking a certain joint venture as the ex-
ample, it studies the manifestations of cross-cultural conflicts in Chinese-foreign joint ventures, analyzes the cultur-
al differences and the cross-cultural conflicts brought by them from such aspects as concepts of value, thinking
way, relationship among people, individualism, collectivism, institutional culture and operating ideology. (3) It ana-
lyzes the cross-cultural conflicts’ effect on business operation and management, and points out that the cross-
cultural differences can lead to the loss of market opportunities and the low efficiency of the organizations, and they
can make the multinational corporations get into trouble in implementing global strategy, the outside operation envi-
ronment more and more complicated. (4) It probes into the methods and measures of resolving cross-cultural con-
flicts, and suggests that the joint ventures must integrate the internal cultures in order to bring multi-culture’s ad-
vantages into play. The integration process of joint venture’s cultures can be divided into four phases: exploring
phase, colliding phase, integrating phase and creative phase. During the different phases of the cultural integration,
the matching administrative strategies and systems should be laid out. In the end, the paper examines the coun-
termeasures of resolving cross-cultural conflicts in different phases.

Lonner, Walter J.
Searching for meaningful psychological categories, dimensions, and patterns of culture

For a very long time cross-cultural psychologists, and others, have been searching for ways in which the
thoughts and behavior of people in the many cultures of the world can be conceptualized, measured, and under-
stood. This search has resulted in the development of numerous categories, dimensions, and patterns that can be
effectively used in various applied ways or in continued refinements in the quest for universals. Examples of the
results of this search include the Five Factor Model of personality, the work-related values of Geert Hofstede, nu-
merous historical attempts to explain variations in human values, the circumplex of human values developed by
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Shalom Schwartz, the ongoing work on social axioms, perspectives on sex-trait stereotypes, patterns of behavior
based on geographical perspectives, and recent work on patterns of behaviors related to families around the world.
An overview of these, and other, relevant perspectives will be presented. Implications regarding how all these per-
spectives may relate to international understanding and intercultural competence will be discussed. Certain meth-
odological and conceptual problems associated with the psychological search for ways in which cultures can be
understood will also be mentioned.

Makarychev, Andrey
Consensus and its constitutive exceptions: Managerial practices of Russian regionalism
between "Political Pedagogy" and "Social Orthopedy"

The paper examines the nature of the so-called “(post-)political consensus which, allegedly, was a result of
Putin’s accession to power and was verbalized as “Putin’s majority”. According to the author’s approach, the nature
of this consensus is of political character and could have been defined by a complex interplay of “inclusion” and
“exclusion”. Theoretically, this approach is based on the works of Ernesto Laclau, Chantal Mouffe, Slavoj Zizek and
Michel Foucault. All of them believe that the process of a political community formation is a process of determining
its borders. It suggests that the definition of the excluded content and the comprehension of the way these exclu-
sions structure political discourses are of utmost importance for understanding the development of regional mana-
gerial practices. Depending on the answers to these questions we’ll get different understanding of what a region is.
One of the most essential problems is that local experts are found in the “excluded content”.

Makarychev, Andrey; Dakhin, Andrey V.
Expert community of Nizhny Novgorod region: The experience of public policy
participation

The paper presents an analytical review of the diverse activities of Public Policy Centres (PPCs) set up in
the Nizhegorodskaya oblast' and the main stages in the development of the local PPCs’ network associated with
the regional political process and the PPCs in Moscow. Analysis is given to the four crucial domains of the regional
PPCs’ operations which appear at the crossing of two fields of the target PPCs’ activities, viz. those of "internal”
and “external audience" and of the two fields pertaining to the PPCs’ institutional status "governmental - nongov-
ernmental". Consideration is also given to the conditions necessary for further development.

Panov, Peter
Political processes in Russian regions in the framework of centralization policy

One of the features of the Russian political transformation in the 1990s was the significant diversification of
political processes at the regional level. Particularly, it was expressed at political discourse in the concept of “re-
gional political regimes”. However, at the beginning of 2000s a new Russian leader, President Putin, started a new
course in the regional policy. His principal aim is to construct a “power vertical” in order to get political situation in
regions under control. Consequently, most of literature has concluded that political situation in regions and regional
political processes have become much more similar (“unified”).

On the contrary, my starting point is that the degree of “formal centralization” (allocation of resources and
authorities between the Center and regions) is not identical to the degree of “political centralization” (political co-
herence between different levels of government). These characteristics are certainly interconnected, but indicate
different dimensions of Russian politics. Hence, there is a good reason to investigate correlation between them and
especially the degree of “political centralization”.

The structure of the paper is as follows. The first section provides some theoretical remarks concerning the
concepts of “centralization”, “unification” and correlation between them. Then | briefly review the transformation of
the Center — regions interrelations in Russia (historical background). The next section is devoted to measurement
of the degree of “political centralization”. The final section contains some extensions and conclusions for the pro-
spects of Russian politics.
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Putlitz, Gisbert Freiherr zu
Intercultural cooperation in the Natural Sciences

Research and technical development in the natural sciences follow in principal the same rules all over the
world. In biology, geology, chemistry and other fields and in the hard sciences mathematics and physics in particu-
lar the rules for research are international and oriented towards results valid universally. In my talk | will focus on
the fields above. | will not discuss the many border line interdisciplinary routes of development of these fields.
However, it is obvious, that modern medicine relies on physics, mathematics, biology and chemistry. The same ap-
plies for all the fields of engineering. Modern life without broad application of sciences seems to be impossible
nowadays.

In basic research in the sciences we have a world community. Transportation and living conditions played a
minor role compared to the value of the research instruments itself. The machine can amount up to several billion
dollars. Investment for the travel costs and living expenses for hundreds of people from places all over the world
are minor expenses in comparison. It was sometimes difficult to promote this view within our home administrational
offices. But the basic ingredients of a unique research facility are of an international group of people, a common
language, and the same basic laws and behaviour. Consequently, the results are universal, too. In the sciences we
do not know the truth, we only know what is right and what is wrong. This can be proven by others all over the
world.

Raspopov, Nikolai
Party and political aspects of Russian modernization at the regional level

In Russian political system a lot of important changes are taking place. The governor elections were abol-
ished in 2005. The election system has been changed: the mixed system has been introduced in an obligatory way
in regions in 2003, next State Duma elections will be held according to the proportional system. The election barrier
using party lists is increasing. At the State Duma elections the barrier was 7%, there is a tendency to increase this
barrier up to 6-7% and sometimes up to 10% in the regions. The municipal reform still goes on creating thousands
of new municipal institutions and organizing elections there.

All these changes seriously influence not only the political system and special features of the political re-
gime in Russia but also the evolution of Russian elite. Examining this evolution, we can see trends of political situa-
tion development in this country over a period of years. In the party sphere the position of the regional elite can be
defined as a tactic one-party system. The only party which is of great interest is the Edinaya Rossiya (Unified Rus-
sia). The question is whether we can consider this situation established for a long period of time or it is just tactics?
We cannot predict the growth of a tactic one-party system into the strategic one. But the attempt of Moscow to cre-
ate a "left centre” by uniting the party Rodina (Motherland), the Party of pensioners and the Partiya Zhizni (Party of
Life) will have a curious sequel in the Nizhny Novgorod region because the Party of pensioners is the second in
quantity represented in the Regional legislative.

Salagaev, Alexander; Safin, Rustem
Administrative reform and increasing independence of the regions in forming
socio-cultural policy (the case of Tatarstan Republic)

Administrative reform in the Russian Federation ongoing since the beginning of the current decade, has in-
troduced a lot of changes to Russian political sphere. Nevertheless, there is much to be done yet, especially with
respect to existing resources of administrative reform in Russian regions. One of the main issues that have to be
addressed in course of current stage of administrative reform is the issue of governmental management of inter-
ethnic relations in context of rising ethnic identity during the recent decades.

Tatarstan Republic is one of the regions that has its own unique way of dealing with sphere of interethnic
relations which is characterized by quite peaceful coexistence of more than a hundred of different ethnic groups.
However, the sphere of interethnic relations in Tatarstan experiences huge pressure on the part of changing inter-
ethnic balance due to the rise of migration from the CIS countries. Moreover, there is a tendency of growing inter-
ethnic conflicts in multiethnic regions all over the world which makes governmental management of aforementioned
sphere a key issue to be dealt with.
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This paper deals with the current state of interethnic relations management in Tatarstan Republic and is
based on several researches of interethnic relations that have been conducted in 2004-2006 by specialists of the
Centre for Analytical Studies and Development (Kazan).

Samoilov, Evgeny
Requirements for the graduates of economical specialties: Experience of international
firms

In the circumstances of economics globalization there is a naturally increasing requirement of specialists,
accompanying the process of coming a firm out into the international market. At present knowledge of foreign lan-
guages is no longer a sufficient condition for employment of a specialist. This specialist must have keen awareness
of international practice as well as peculiarities of national rules of carrying on business.

Nowadays many foreign companies are planning to come to Russian market. Accompanying this process
as consultants, we are aware of problems, which are of interest for our foreign investors. Firstly, these are the
questions of civil law, taxation, financial reporting. Having lack of precise knowledge in these spheres companies
often don’t reach the target of coming out into international market, and have to withdraw from plans of develop-
ment. Secondly, these are the questions of inculcation of information technologies. Business effectiveness de-
pends greatly on speed and expenses for obtaining information. Thirdly, it's knowledge of particulars of logistics,
organization of processes under conditions of certain legal sphere.

As well as Russian companies will come out into international markets, understanding of mentioned above
competences by companies’ managers will be the most important condition of effectiveness in realization of prob-
lems put by concerning coming out into new markets. It goes without saying that additional aspect will be also the
matter of international communications.

Schmelz, Katrin
Synergy in Russian-German joint ventures: Complex problem solving as access to a
complex problem

Economic investments of western enterprises in Russia were far less successful than expected. This de-
rives not only from different, but especially from altering cultural values. Convergent and divergent aspects in
change of Russian values rattle western business partners. There are hints that Russian managers indeed tend to
adapt to western standards, whereas Russian workers insist on their traditional values.

In most cases western companies dominate the eastern partner, which causes resistance. Instead, by
means of cultural synergy the various potentials of both cultures can be combined to create highly successful mul-
tinational teams. The extraordinary strength of these teams is dealing with complex problems.

Different authors describe Russian values in contrast to German ones for business use. These concepts
are mainly based on subjective data sources. In contrast, experimental studies offer objective data, which are lim-
ited to well defined topics. Knowledge about complex problem solving is very rare in cross-cultural research.

The aim of the planned research is first, to extract Russian and German styles of complex problem solving
as well as their interactions. As one main reason for conflicts between Russians and Germans is the different use
of time, this will be focussed in special. Second, a basic synergetic model for business cooperation which can be
applied easily is planned to be developed.

Shalaev, Vladimir
A bifurcation man as the intercultural communication frontier for global world:
Synergistic dimension

Globalization in its present form can be considered as an attempt to implement the model of economical
unity of Mankind. The script of creation of the global society, realized by attempts of a lot of countries and peoples
turns out in fact to be an elementary circulation of West European and North American models of social and cultur-
al people’s life in the scale of the World society. Its simple goal is to involve the countries of the Third World, its
natural and human resources into the world public life.

The post-modern situation in our consciousness in an unusual way corresponds with the marginal type of
an individual, as it is called by modern sociology and philosophy. In this situation the experience of social synergy
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is extremely adequate, using the term of Bifurcation. Bifurcation is a special state of systems, the characteristic
feather of which are the extreme form of instability of the inner and outside system connection, involving the ex-
treme degree of responsiveness towards the outside and inner influence, some fluctuations which are able to
change the general focus of the system development in the unimaginative direction. This new Bifurcation type of
individual is distinguished by a high level of manipulation from the outside organized factors. There we deal with
the type of individual which is characterized as a frontier type. But because of its marginality it is also the main type
which connects the whole modern epoch and its culture.

Spaubeck, Josef
The advantages of a RCE in Nishnij Novgorod

Higher education occupies an important position in shaping the way in which future generations learn to
cope with the complexities of sustainable development. The challenges for higher education in the context of UN
Decade of Education for Sustainable Development are enormous, but the opportunities as well.

Universities can contribute to sustainable developments in several ways. First, by giving sustainable devel-
opment a place in all university and research programs. Second, by playing an important role as local knowledge
centres for sustainable development. Third, by making sustainable development a leading principle in their own lo-
gistics and management processes.

These three dimensions form the core of several declarations adopted by university networks. The RCE
Rhine-Meuse in the Netherlands is one of the first RCE’s worldwide and we will use this example to explain the ad-
vantages of a RCE in Nizhy Novgorod.

Starodubtseva, Lydia
The Babylon tower of the globalization epoch: In search for a meta-language of cultural
“universalias”

Contradictory unity of the concepts of universalism and sectionalism is a base of the Babylon tower of
globalization epoch. Centuries-old construct of cultural multi-languages it is not fated to be completed. But question
in as far as the danger of self-destruction is real? Whether is one of alternatives to threat global cultural collapses a
search of bases of universal "protolanguage" — the language of meta-, above-, cross-cultural dialogue? If an uni-
versalistic idea of the "world unity of mankind" is a naive children utopia of the modernity epoch, than a particularis-
tic concept of "The clash of civilizations" and inevitable conflict of local cultures is the terrible senile anti-utopia of
the post-modern epoch. The thesis, the antithesis ... What’s a synthesis? Probably, the synthesis — a third way be-
tween the polar concepts — is the search for some kind of "meta-language” of intercultural mutual understanding.
But it is not a linguistic artificial "meta-language" (Volapuc or Esperanto), ad it is not a reduction of the international
style of the Internet-communications and SMS-messages. It is the cultural "meta-language” of the anthropological
universe, which is clear to the people irrespective of traditions and denominations.

Strohschneider, Stefan
Strategies in complex decision making: Economics, problem solving, and culture

Although it is generally assumed that basic thought processes are universal, problem solving strategies are
certainly not. When we define a strategy as the general layout or plan for the sequence of (cognitive) activities that
finally lead to a specific course of action we can observe cross-cultural differences. In some cultures, the focus is
on information collection and analysis, others focus on planning and evaluation of alternatives, still others rely on
“Do — Control for effects — Adjust”. The paper will present some examples for such strategic differences based on
empirical studies on decision making in the economic context.

Such strategies are developed and executed according to their functional value for the decision maker.
This functionality depends on the economic, infrastructural, and social context in which decisions must hold and
yield the expected outcomes. These contextual factors include, among others, the predictability and reliability of the
economic environment, the individual “control space”, and the legitimacy of norms and value systems. Following an
elaboration and discussion of these contextual factors the paper will conclude by presenting some conclusions for
Human Resource Management under a cultural perspective. Under conditions of globalization, successful decision
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making in the field of economics will depend on an increased awareness of one’s own strategic preferences and as
well as the competence to implement — and feel comfortable with — different strategic approaches.

Tikhonina, Svetlana
Knowledge control as a factor of development of organs of government’s professional
environment

The point which is substantiated in the report is about the fact, that in modern conditions the professional
environment of state organs has to be developed by the administration body in a single-minded way as profession-
al-active interactive teaching environment of civil service staff, the organization of which takes plan through the in-
tegration of teacher’s efforts (systems of additional professional education of civil servants) and organizations
which are in the process of studying (the organs of civil service). Owing to this fact the existing institutional forms of
training and retraining of civil service specialists have to be transformed gradually. They have to find the form of
creative initiative for trainees, who choose not only what to study, but also how to study. Not only new teaching
technologies are needed for that fact, but also socially cultural integrity of didactic models, which are intended to
provide with knowledge, necessary for the professional activity of civil servants and the organs of the state civil ser-
vice.

Van Gestel, Roland
Western manufacturers in a Russian production environment: Different approaches to in-
vestment opportunities and financial risks

In the course of the fifteen years since the break-up of the Soviet Union there has been a tremendous
growth of business between Russian and Western companies in the Russian automotive sector. There are dozens
of foreign investment projects in Russia. Lately we have also seen a growing number of Russian investments in the
car sector abroad. In this paper we focus on long-term partnerships between Russian and Western companies,
such as a joint venture or a relation between a car manufacturer and a tier-1 supplier, which requires substantial fi-
nancial decisions to be taken together.

We see that such partnerships are few and not very successful. As long as the economic conditions match
with the original business plan or cooperation agreement operations can go well, but as soon as a changing eco-
nomic environment requires further decision making the trouble starts. The reason for this is that Russian and
Western firms mostly have very different cultures, characterized by different approaches to investment analysis and
business planning. Besides, their ownership structure is usually different (one single owner versus many share-
holders) which has a large influence on the decision making process.

The objective of this paper is to illustrate the differences between Russian and Western partners with some
examples and explain why the cultural barriers are so hard to overcome. An endeavor will be made to reconcile the
differences between “West” and “East” and devise a model for their coexistence.

Zhang, Hong-Bin; Zhao, Ru-Zhou; Li Rong
Basic principles of reengineering government based on ICT

The development and application of ICT which influence the structures, functions and actions of the gov-
ernment provide technological support and momentum of reengineering the government. Two factors are involved
in reengineering government, technical and non-technical, in the combination of science and technology with the
government. Because of the non-technical factor, it is likely for the reengineering of the government to dissimilate.
This paper puts forward the basic principles of reengineering government based on ICT.
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BnusaHue KynbTyp Ha B3aWMOOTHOLIEHUA NIOeNn: 4
KOHMNUKT UNKM WaHc?

Cultural impact on human interaction: Clash or
% challenge?

Mcxoaa m3 nonumTuyeckmx, coumarnbHbIX U 9KOHOMMYECKMX npeobpasoBaHuii B cOBpeMeHHon Poccun, Ha
cuMmnosnyme 6yayT ocselleHbl (PakTopbl pUcka U LWAHChl MEXKYNbTYPHOrO COTPYAHMYECTBA C TOYKN 3pEHUS
3KOHOMMKW, MCUXOMOrMK, COUMONOrUK, NONUTUKWA, NpaBa W aAMUHUCTPATMBHOIO ynpaesneHuda. byayt
o6CyXaeHbl TP OCHOBHbIE TeMbI. B nepBon Teme peyb MAeT O LEHHOCTHbIX NPeACTaBNEeHUAX opraHM3aLumin,
cTpaTernsix NOBeAEeHUs 1 O NOMUTUKE B Pa3fyHbIX PermoHanbHbIX, 3KOHOMUYECKUX U KyNbTYPHbIX YCIOBUSX.
OCHOBHOe BHMMaHWe yaensieTcs CXOACTBaM WM pasnuunsam Mexay permoHamu u ctpaHamu. Bo BTopon Teme
paccmaTpuBaloTcs oTAenbHble (hopMbl aganTauun K counanbHO-3KOHOMUYECKUM U KyNbTYPHbLIM NepeMeHam:
Kak MOXXHO onucaTb pasHble BUuAbl agantaumu, 1 KakoBbl KpuTepum Bbibopa nyywmx KoHuenuun. TpeTbsa Tema
KacaeTcs NpakTUKM U NPUMEHEHUSA UCcnenoBaTenbCKnX pe3ynbTaToB Ans pa3paboTku ctpaterun obyveHus.
doKyC HaxoouTCs Ha NpuMMepax peanusauun N oLEHKN KOHKPETHbIX oby4vatowwmx nporpamm. Ons obcyxaeHus
3TUX TPEX OCHOBHbIX TEM MPEeAyCMOTPEHbI TPU pasHble MO MaclwTaby oxBaTbiBaeMbix nNpobnem cekumn. B
nepBon cekuMn nNpoBoaUTCS cpaBHeHne Poccum n NepmaHuun; BO BTOPOM OCHOBHbIE TEMbI OCBELLAIOTCA C
TOYKM 3peHnss cTpaH EBponbl, A3un, AMEpUKM; B LEHTPE TPETbeEW CEeKUUM HaXOASATCA KOHKPEeTHble
HanpasneHusa gestenbHoct MUIMM HHIACY.

Starting from the political, social, and economic reconstruction of contemporary Russia, risks and chances of
intercultural cooperation will be discussed on the symposium from different perspectives: economic, psycho-
logical, sociological, political, administrative and juristic. Three central questions will be addressed. The first
main question deals with organization-related values, behaviors and policies in specific regional, economic
and cultural contexts. The main focus lies on similarities and differences between different regions and coun-
tries. The second main question addresses different forms of adaptation to socio-economic and cultural
change. It will be considered how different kinds of adaptation can be described and what criteria are to be
applied to select the best concepts. The third main question attends to the practical implications and applica-
tions of research findings in terms of training strategies. The focus lies on the implementation and evaluation
of specific training programs. These three main questions should be discussed in three different sections
which differ with respect to their respective scope. Wile the first section specifically enlightens comparisons be-
tween Russia and Germany, the second section broadens the scope to the views from other European coun-
tries, from Asia and from America. Finally, the third section emphasizes the concrete activities of the Interna-
tional Institute of economy, law and management of the Nizhny Novgorod State University of Architecture and
Civil Engineering (MIEPM of NNGASU)
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